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I'imoTe3a pociiKeHHsT — niepeadaydae, 1o iICHY€e 3HaYyIIUi B3a€MO3B'SI30K MiX
piBHEM mepdeKIIOHI3MY Ta TEHJEHIIEI0 10 MPOKpACTHHAIlI cepesl CTYJIEeHTCHKOI
Mousiofi. YacTkoBO miATBEpAMIIacs, Pi3HI acneKTH MepeKI[ioHI3MY MaloTh PI3HUIMA
BILIUB Ha I TIPOIeC Y CTYICHTChKIM MOJIO/I].

Takwii aHan13 HaZa€e BAXXIMBY 1H(OPMALIIO 1T NIATPUMKHU CTYIEHTCHKOI MOJIOI1
B IXHBOMY HaBUYaJbHOMY Ta OCOOHCTICHOMY PO3BUTKY, OCOOJIMBO B KOHTEKCTI
yOpaBIiHHSA 4acoM Ta cTpecoM. OTpuMaHi JaHl MOXYTh OyTH KOPUCHUMH IS
PO3pOOKHM CTpaTeriii ympaBiiHHS 4YacoM Ta MiJBUIIEHHS €(QEeKTUBHOCTI HAaBYaHHS,
BPaXOBYIOUHU MCUXOJIOTTYHI OCOOJMBOCTI Ta MIJX1J1 IO CAMOMOTHUBAIIIT CTYJIEHTIB.
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GENDER DISCRIMINATION AGAINST WOMEN IN THE
UKRAINIAN LABOUR MARKET
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Gender discrimination remains one of the key factors influencing women's
professional advancement in Ukraine, especially under conditions of armed conflict. It
manifests itself in two main forms: horizontal and vertical. Horizontal discrimination
is reflected in the concentration of women in traditionally "female" sectors such as
education, healthcare, and social services. Vertical discrimination, in turn, is
characterized by women's limited access to leadership positions and strategic decision-
making processes.

Socio-psychological mechanisms play a crucial role in shaping and perpetuating
these phenomena. Deep-rooted stereotypes, grounded in cultural and historical
traditions, reinforce the perception of women as less leadership-oriented and less
competent in strategic management. The social role theory proposed by Verma S. [6]
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explains that society attributes to women qualities such as emotionality,
communicativeness, and caring—traits not always associated with traditional models
of managerial efficiency. As a result, women more often choose or are pushed into
professional fields that align with these societal expectations, thus reinforcing
horizontal segregation in the labor market.

At the macro level, economic and institutional factors significantly impact
women’s professional realization. According to data from the State Statistics Service
of Ukraine, the gender pay gap averages 20-25% in favor of men, even when
qualification characteristics are identical. Women also face more frequent
discrimination during hiring processes and encounter limited career advancement
opportunities. Under wartime conditions, these challenges are further exacerbated:
women often must combine professional activities with fulfilling the role of the
primary caregiver in the family, substantially restricting their professional
development prospects [1, 4, 5].

Gender discrimination directly affects women's career trajectories, reducing their
chances of entering prestigious and highly paid sectors such as IT, engineering,
finance, and management. The combination of structural barriers and the burden of
balancing work and family responsibilities leads to emotional burnout, decreased
motivation, and limited opportunities for career advancement.

Gender inequality is a complex socio-economic phenomenon, manifested in
unequal opportunities for self-realization between women and men across various
spheres of social life [3, 7, 8]. In Ukraine's labor market, this issue becomes particularly
acute due to entrenched social norms and stereotypes. One of the most widespread
stereotypes is the belief that the man should be the primary breadwinner in the family
and, therefore, should earn a higher salary. This notion not only perpetuates the gender
pay gap but also sustains structural economic inequality.

Another widespread myth suggests that women are less career-oriented and more
inclined towards family duties. Such stereotypes lead to discriminatory practices
during recruitment and limit the career prospects of women striving to fulfill their
professional potential. In reality, women successfully combine professional activities
with family responsibilities and demonstrate a high level of responsibility and
competitiveness in the labor market.

Additionally, the stereotype that men are inherently more effective leaders than
women remains a significant barrier to women's career development. The perception
that men possess more developed leadership qualities often results in the
undervaluation of women's managerial potential. However, empirical studies show that
female leaders not only match their male counterparts in strategic decision-making but
often demonstrate more effective management models based on cooperation,
emotional intelligence, and strategic planning.

There is also a persistent misconception that women are less active in job
searching and professional development. In fact, modern Ukrainian women actively
pursue self-realization and are engaged in various sectors of the economy, science, and
entrepreneurship. Nonetheless, the limitations they face are largely caused by external
factors such as discriminatory hiring practices, unequal career advancement
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opportunities, and insufficient support for balancing professional and family
obligations.

Although Ukraine’s current legislation, particularly the Constitution, guarantees
equal rights for women and men in all spheres of life, practical implementation of these
norms requires significant improvement. The actual situation calls for strengthening
law enforcement mechanisms and creating effective tools to combat discrimination.

Overcoming gender barriers requires a comprehensive approach: conducting
information and educational campaigns, implementing gender-sensitive policies at the
state and business levels, and developing programs to support women in the
professional environment. Only through systematic changes in societal consciousness
and practical application can true equality of opportunity be achieved.

Social institutions play a critical role in this process. It is necessary to introduce
gender-sensitive education, develop mentorship programs, support female
entrepreneurship, and ensure women's participation in decision-making processes.
Furthermore, enhancing state labor policy, ensuring fair pay, and expanding support
programs for working mothers are vital [4, 5].

Thus, gender discrimination in Ukraine’s labor market remains a significant
challenge for women's professional success. The war has exacerbated these issues but
also presents opportunities for rethinking traditional gender roles and fostering a more
inclusive labor environment [2].
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ITPOTEPAMIS SIK 3ACIBE ICUXOEMOIIAHOT
MIATPUMKU AITEW MOJIOAIIOTO WKLJILHOTO
BIKY B YMOBAX BIfiHU

IMapxomenko FQais OaexkcanapiBua
Janiniy-CkakyH Ajiia AHaTOJIiIBHA

CTapIINi BUKJIaa4

Kadenpa nmemaroriku, mcuxojorii, Mo4yaTKoBO1 OCBITH Ta
OCBITHBOT'O MEHEIKMEHTY

XapkiBChKa TyMaHITapHO-TIEIaroTivHA aKa1eMist

AKTyallbHICTB. B CydyacHHX yMOBax BiifHU JIITU 4aCTO CTUKAIOTHCS 3 TPUBOT'OIO Ta
CTpPECOM, MOB’A3aHUMH 3 OOCTpUIaMU, BUMYIIECHOIO MICpaIli€l0, BTPATOIO JOMIBKH.
TpaBmytounmu ¢GakTopamMu TaKOX € CMEPTh OJU3BKHUX JIOJCH, 3MiHAa COIiaIbHOTO
OTOYCHHSI, ICUXOEMOIIiliHa HeCTaOUIbHICTh B CIM’1 Ta 6arato 1HIKX IpodaeM. Brparu
Ta HACWJIbCTBO, SKE TIEPEKUBAIOTHh [IITH, HETaTHBHO BIUIMBAIOTh SK Ha IiX
TICUXOJIOTTYHUM CTaH 1 3arajbHe ONaromnoiayyds, 10 MPOSBISETHCA Y mMpobiemax 3i
CHOM, HaB’s3JIMBUX JyMKax Ta croragax, ¢i310JoriuHii 30yAJIMBOCTI, TaK 1 Ha yce
colliaJibHE JKUTTS JUTUHH, 11l CTOCYHKH 3 CIM’€I0 Ta OJHOJITKAMH, YCIIIIHICTh Y
HaBYaHHI, MCUXOEMOIINHY CTIHKICTh. OCKUIBKM KUIBKICTh MOCTPKIATUX JITCH
3poCTa€E 3 pOKaMH, TIICHXO0JIOTaM HEOOXITHO PO3POOJSATH ICHUXOKOPEKIIIHHI
IHCTPYMEHTH BIANOBIJHO JI0 BIKOBMX 0COOJMBOCTEN mnocTpaxgamux. OgHuM 3
e()eKTUBHUX CIIOCOOIB MIATPUMKH JITEH Iia dYac BIMHHW, SKUW JomoMarae im
BIJIBOJIIKTHUCS BiJl HETATUBHUX MO/I1H Ta MEPEKUTH TPABMYIOUUH TOCBII, € IrpOTepartisl.
Tomy HEOOXiTHO IOCHITUTH, HACKUIBKM irpu e(eKTHBHI mpu poOOTI 3 AITHMH,
TpaBMOBaHUMH BIHHOIO.

AHam3 ocTaHHIX AociHipKeHb. I[lin yac HamucaHHs poOOTH OyJI0 BUKOPHUCTAHO
npaui ['onkaino FO. I1., T'onuaposcbkoi I'. @., CiniuenkoBoi A. C., bonnaps B. O.,
Cagpuenko JI. JI., XypasawoBoi 1O. /I. Ta HaykoBi HampaIfoBaHHS 1HIIHUX AOCIIIIHHUKIB,
10 BUBYAJIM MUTAHHS TICUXOCOIIATLHOI MATPUMKH JITEH, 30KpeMa irpoTeparii.

[ToctanoBka 3aBnaHHs. MeTOIO JaHOTO TOCIIHKEHHS € BUBUCHHS IFPOTEpaIrtii K
e(eKTUBHOTO IHCTPYMEHTA MCUXOEMOIIMHOT MATPUMKH JITEH MOJOIIIOTO IMIKUTHHOTO
BIKY B YMOBaX BiiHHU.
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