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IMIPOPECIVIHA CAMOPEAJII3AIIISA BUUTEJIA AHIJIIVICBKOI MOBU
B OCBITHIN TIAJbHOCTI

Mapaxoscrra H.B.
Mapiynosnbcbrnii JepsKaBHUII yHIBEpCUTET

Y crarTi mpodpeciiiHy camopeaJiisallifo BUMTeNA aHIVIIICBKOI MOBM B OCBITHIN AiAJIBHOCTI BUBHAYEHO AK IIPOLIEC
JIOCATHEHHHA MPOQeCiifHOro «akMe» yepes3 yJOCKOHAJIEHHS CUCTEM) KOMIIETEeHTHOCTel (Iearorivsoi, iHnmoMoBHOI
KOMYHIKaTUBHOI TOII[0) Ta moCTiltHuiT ocobucticHmit camopos3eutok. Criocobom npodpeciiinoi camopeasizariii Bun-
TeJIA aHIVIICBKOI MOBM OOI'PDYHTOBAHO iHIAVBiAyaJIbHY OCBITHIO TPA€KTOPII0 AK CTPATETIIO ¥ TAKTUKY PO3BUTKY
BJIACHOTO IIEJaTOTivHOTrO0 ITOTEHIiaJly BUMTEJIEeM aHIJIiICbKOI MOBM B OCBiTHIN AisnbHOCTI. Po3rysanyTo ocobamBocTi
poboTu 3a iHOAMBiAYyaJbHOIO OCBITHBOIO TPAEKTOPI€I0 B IPOIECi MiCHAOUIIIIOMHOI OCBITM BYMTEJIB aHIJIIICBKOI
MOBM IIiJl 4aC TPeHIHTIB IIpodeciiiHoro po3BUTKY. Br3Hadeno etanu poboTy 3a iHAVMBILYAJbHOIO OCBITHBOIO Tpa-
€KTOpPi€I0, KOTPi aKTyaJi3yITh KOMIIOHEHTHU IIpodeciiinoi camopeastizaliii BUMTEA aHIIIICHKOI MOBM: MOTMUBA-
L1IHO-LIIHHICHMIA, KOTHITMBHMUI, OIlepalliliinii Ta KOHTPOJIbHO-KOPeryBaJbHUIL.

KaouoBi cioBa: npodpeciiina camopeastizallisg, iHAMBITyaJbHA OCBITHA TPAEKTOPiA, BUUTEJb aHTIJIICBKOI MOBH,

OCBITHSA [iAJbHICTD.

Hoc'raﬂomca npobaemun. B ymoBax cborozeHusA
BimOyBa€eThbCA HMEPEOCMUCIIEHHA POJi cucTe-
MM OCBiTM Ta BJIaCHe IIeflarora y HaBYaHHI Ta BU-
xoBaHHI yuHIB. ¥ CepelHbOCTPOKOBOMY ILJIaHi IIpio-
pureTHUx Aii Ypany no 2020 pory HaroJoiryeTbCsa
Ha HeoOXimHOCTI MomepHizallii MAroTOBKM Ilenaro-
riYHMX KaJpiB Ta CUCTEeMM IiBUIINEHHA iX KBaJi-
dikarii gua 3abesdrneyeHHs BUMOT CYCIIJIbBCTBA [0
AKOCTI HaJlaHHA OCBITHIX IIOCJIyT, PO3BUTKY B MO-
JIOZIl aKTMBHOI IpoMaAAHCbKOI mosmiii [2]. 3 oxgHO-
ro OOKy, aKLEHT CydacHOI IeJaroriyHoi oceitu po-
OuTbCcA Ha YCHINIHOCTI, KOHKYPEHTOCIIPOMOYKHOCTI
BUMUTEJIA. 3 iHIOro OOKY, aKTyaJi3ylTbCA HUTaH-
HA PO3KPUTTA OCODMCTICHOTO IIOTEHIliaJly BUMUTEJIA,
POBropTaHHA JOT0 BHYTPIIIHIX cui. BupimesHro
mpobaemMu amMOiBaJIEHTHOCTI Cyd4acHOTO Iiearora, Ha
HAaII IIOIJIAJ, CIIPUAIOTb IMTAHHA J0TO IIpodecifiHoi
caMopeadJisarii, meTow AKoi 3a ciaoBamu JI. Pubas-
KO, € CaMOCTiJiHe IIparHeHHs N0 MAaKCUMaJIbHOIO
POBKPUTTA BHYTPIIIHBOTO MOTeHINaxy [3, c. 107].
AHamiz ocTaHHIX JOCHigKeHb 1 myOJiKaIiii.
Y HaYKOBUX MpalAx 3apyOisKHUX NOCTITHUKIB I10-
HATTSA «caMopeaJisallid BYMUTEJA» OTOTOMKHIOETH-
ca 13 camoakTyaJizalji€, pecekcieio (A. ByH,
AY. Oonn, 9.P. Koba, II.B. Xayuutessn Ta in.). Y Bi-
TYMBHAHIN TICUXO0JOrO-IIeJaTorivHill JiTepaTypi IIo-
HATTA «CaMopeaJil3allis BUMTEeJA» PO3IJIANAETHCSA
ax meta (B. Mapadsos), npouec (H. Bitanosa, M. He-
mamkisebka), 3natHicTh (I Iomoma, I. Mwuporenko,
H. Camoxina), cpopma (B. Anaubes, JI. Burorcekmii,
II. Jleoutbes, C. PybGiumreitn, B. Temsos), pesyib-
tat (P. Immmyxametos, JI. Kopoctniasosa, JI. Mitina)
TOILIO. ¥Y3araJbHEHHA IIiIXOJIB [0 BM3HAYEHHA CYyT-
HOCTi «camopeaJizalifg» I03BOJAE OiITM BUCHOBKY,
1110 BCi BOHV PO3KPUBAIOTEH JIMIIIE JIOTO IIEBHY O3HAKY.
Tomy ocobsmBMit iHTEpPEC AJIA HAIIOTO JOCJiIYKEeHH:A
CTAHOBJIATDL Ti BUBHAYEHHA, KOTPi 00’ €IHYIOTh 3a3Ha-
yeHl BHUIlle O3HaKNU. BBaskaeMo, 110 HalOIJIbII 3Mic-
TOBHE BU3HAYEHHA IIPopecifiHoi camopeastisariii Bumu-
Tesa npornonye JI. Pubanko. Ha nymKy BueHoi, 1eii
(beHOMEH € IIiyIECITPAMOBAHOIO, CIIEIiaJIbHO OpraHiso-
BaHOI0 MiAJBHICTIO (caMOIifAJIbHICTIO), MeXaHizmMamu
KOTpPOi € po3npenMeTHEHHdA IIeJlarOriyHOro JI0CBinly,
TpaHcdopMmallia (nepepodisieHHA Ta HAOYTTA BJIACHO-
TO JOCBiZy), OIpeAMeTHeHHs CYTHICHMX CUJI Y IIpO-
1ieci mpodpeciiiHo-niegarorivyuoi minrorosku [3, c. 384].

BupisieHns HeBUpilIeHNX paHillle YacTUH 3a-
ranpHOi mpoOsemn. Hespaskaroum Ha BUCBITJIEHHSA
B IICUXOJIOTO-II€JIaTOTiuHiN JiTepaTypl TeopeTUIHUX
Ta MEeTOHOJIOTIYHUX 3acal mnpodueciitHoi camopea-
Jizanii, HeoOXimHMM € BuUBYEeHHs ii ocobismBocTen
y BUMTEJIB PI3HMX HANPAMIB ITiATOTOBKM, a TaKOXK
30CepeauTy yBary Ha METOIMYHMX 3acazax Ipode-
ciitHoi camopeaJiszariii, 30KpemMa pPo3podUTU OpraHi-
3aLlifiHo-MeToAVYHe 3abesneuenHa npodpeciiinoi ca-
MopeaJizanii BUMTe A aHIJIIICBKOI MOBM B OCBITHIiN
IisJIbHOCTI.

DopmyaoBanusa mijeir crarri. MeTow pgociti-
JPKEHHA € PO3KPUTTA CyTHOCTI camopeaJizaliii Bum-
TeJA aHIVIICBKOI MOBM; BUBUEHHA OCOOJIMBOCTEN
iHAMBIAYyaJbHOI OCBITHBOI TpPaeKTOpii AK cCrocody
caMopeaJtizaliii BunTeNA aHIJIiICbKOI MOBU B OCBIT-
Hiil Iis1JIbHOCTI.

Bukaan OCHOBHOTO MaTepiajly XOCJiJAsKeHHS.
Y3araJbHIOYM [OIJIANM BYEHUX MIOA0 TJyMa-
YeHHA I[IOHATTA «Ipodpecifina camopeaJisaia»
Ta BPaxoBYWUM oOcobamBocTi mpodpeciiinoi mi-
AJBHOCTI BUMUTEJIA aHIJiChbKOI MOBU, BU3HAYAE-
MO Jioro mpodpeciiiHy camopeaJizalniio AK IIporec
JOCATHEHHA «aKMe» B IIpodeciiiHiil niaabHOCTI
Uepes3 YIOCKOHAJIEHHA CHUCTEMU KOMIIETEHTHOC-
Tell (menmarorigHoi, iHIIIOMOBHOI KOMYHIKaTMBHOI
TOILO) Ta IIOCTiHMII ocobucTiCHMUII CcaMOpPO3BU-
TOK. ¥ CTPYKTypi mpodeciiinoi camopeadsizarii
BMOKPEMJIIOEMO HACTYIIHI KOMIIOHEHTM: MOTUBa-
ilitHO-1liHHiICHMII (Ipodpecilini MOTMBM Ta IliHHiC-
Hi opieHTallii), KOrHiTUBHMI (IpodecifiHi 3HaAHHS),
omepallirianii (rpodpeciiini BMiHHA) Ta KOHTPOJIB-
HO-KoperyBaJbHUil (pediexcia).

Bpaskaemo, 1m0 npodpecivina caMopeaJizania
BUMTEJA aHIJiICbKOI MOBM BinOyBaeThCcA He Tijib-
KJ B IPaKTUUHIN AiAJbHOCTI Nif dYac NpoBemeHHA
YPOKIB Ta MO3aKJIACHUX 3aXOJiB, a ¥ B OCBiTHIi
JiAJBHOCTI, HA KypcaxX IiIBUIIEHHA KBaJidikarrii
Tomto. Y 3akoHi Ykpainu «IIpo Buiny ocBiTy» 3a-
3HAYAETHCA, III0 OCBITHA MiAJBHICTE — 1€ OiAJb-
HiCTb 3akJajiB BUILOI OCBITH, IO IPOBaAUTHCS
3 MeTow 3alesnedyeHHA 3H00YyTTA BUINOI, MmicadA-
IOUIIJIOMHOI OCBiTM 1 3aJI0BOJIEHHS 1HIIMX OCBITHIX
notpebd 3700yBauiB BuIIOi ocBiTM Ta iHIMX OcCi0
[1]. OcobumBuit iHTEpPEC MJA HAIIIOTO AOCIiAMKEHHA
CTAHOBUTH BUBUEHHA NUTaHb HpodeciriHoi camo-
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peaJiizanii BumnTeN A aHIJIiICBKOI MOBU caMe B CUC-
TeMi MiCJIAAUMIJIOMHOI OCBITM, OCKIJIBKM i1 MeTOIO,
BinmoBiniHO 70 cT. 60 3a3HauYeHOTO BUIlE 3aKOHY,
€ BJOCKOHAJIEHHA OCBiTM Ta mpodeciiiHoi migro-
TOBKM 0OCOOM MIJIAXOM IOIJIMOJIEHHS, PO3IUNPEH-
HA Ta OHOBJIEHHA ii mpodpeciiiHMX 3HaHb, YMiHb
Ta HaBUYOK abo oTpmMaHHA iHmmoi mpodecii, cme-
LiaJipHOCTI Ha OCHOBI 3100y TOrO paHimnie OCBiTHBO-
ro piBHA Ta NPaKTUYUHOTO OOCBIAY.

Ha mamr norsaan, epekTUBHUM criocoboM mmpode-
cirtHoI camopeaJizanii BUMTeJNA aHTJIIMICBKOI MOBU
B OCBITHII IiAJbHOCTI € 1HOUBI0YAADHA OCBIMHA
mpaekmopia. [locunarounce Ha CepeIHBOCTPOKOBUI
IJIaH npiopureTHUX Kiit Ypany ao 2020 poxry, BapTo
3ayBasKUTH, 1[0 cepe]] 3aIlJIaHOBAHUX [l € BU3Ha-
4eHHA Ha ocHOBi HarfioHanbHOI paMKlM KBaJstidikariii
BMMOT 710 KBaJIipikallili megaroriyHyxX IPalliBHUKIB,
110 JIaCTh 3MOr'y IJIaHyBaTy Pi3HI TpaeKTopii ocBiTu
I OTpUMaHHA mpodeciitnoi kBagidirariii, migsu-
LIeHHA KBaJiikalliiiHOro piBHA, Kap’€pHOro 3poc-
TanHA. Ili ocBiTHI TpaekTopii € iHCTpyMeHTOM AJA
BUMIipIOBaHHA PiBHA (PaxoBOl HIiATOTOBKM BUUTEJA
Ta IIAHYBaHHA Jioro mpodpeciiinoro pos3BuTKy [2].
Y nybairanii JOHECKO «IlepeomMuciieHHA OCBiTII»
(Rethinking Education) 2015 p. 3a3Ha4a€eTbCA, 110
yumuTeJb Ma€ JOoIloMaraTy Y4YHAM, [OYMHAIUM i3
3 PaHHBLOTO AUTHMHCTBA BUOYZOBYBaTM OCBITHI Tpa-
exTopii, opieHTyBaTMCA B «JyabipmHTi 3HaHB» [4]
TakyM YMHOM, KOHCTPYIOBAaHHA BYMTEJEM AaHIJIili-
CbKOI MOBM BJIACHOI OCBITHBOI TpaeKTOpPii yMOMKJIIVI-
BUTh HaBYAHHA I[bOMY Y4YHIB 3 METOI0 MiJBUIIEHHA
e(eKTIBHOCTI OCBITHBOTO IIPOLIECY.

Buszauaemo iHIMBIyaJIbHY OCBITHIO TPa€KTOPiIO
(IOT) ax crparerito 71 TaKTUKY PO3BUTKY BJACHOTO
IefarorivyHoro IIOTeHIiaJly BUKUTeJIEM aHIJINCBKOI
MOBM B OCBiTHIili JiAJbHOCTI.

Bpaskaemo 3a [oIliJibHE OpraHizoByBaTu pPobo-
Ty BumTeJiB aHriiricekoi moBu 3a IOT Ha Kypcax
MCIANIIIOMHOI OCBiTM mTif Yac TpeHIiHTiB mpodpe-
cifiHoro Ppo3BUTKY. PosrasHemo eranm pobotm 3a
IOT. Tak, Ha nepwomy emani BiAOYBAIOTHCA aK-
TyaJIi3alisg CHIPAMOBAHOCTI MOTMBAIiIHO-I[IHHICHOI
chepr BUMTEJSA Ha IEJAroTiuHy AiAJsbHicTH. Bimo-
MO, III0 JIeAKi BUmMTeJli aHIJIiICbKOI MOBM, 0COOJIMBO
3 HEBEeJIMKUM JIOCBiZIOM BUKJANIaHHA, YCBIJOMJIIOIOTH
cebe Oisbllle AK cy0’eKTa iHIITIOMOBHOI KOMYHIKaTIUB-
HOI AiAJBHOCTI, HIYK MefaroriyHoi. ¥ 3B’A3KY i3 11M,
IIPOIIOHYEMO y4YacCHMKaAM TPEHIHTYy BMUABUTU BJaCHe
cTaBJIeHHA 10 mpodoecii Ta cebe Ak meparora mifg dac
BYIKOHAHHSA HACTYIIHMX 3aBJaHb!

1. Read the statements below. Express
agreement (answer “yes”) or disagreement (say
“no”) with each statement.
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- T am absolutely certain about my career choice.
- I am aware of my employment opportunities.
If T can’t achieve self-realization in my job,
I have some extra employment options.

- I am aware of advantages and disadvantages
of a teacher’s job.

I always read professional periodicals and
special literature related to my job.

I possess modern teaching skills and all the
time work on their improving.

2. Examine the table below. Fill in the second
column. Perhaps you relate to one end of the
continuum more than the other. Justify.

3. What makes a teacher special? Write down
the five things which, in your opinion, make
a teacher special. The questionnaire conduct-
ed by Paul Bress and completed by 40 adult
students of many different nationalities, and
20 experienced teachers revealed that students
tended to stress the caring nature of the special
teacher, while teachers focused on the ability
to give individual attention. Do you agree with
their views? Justify.

Ha 0dpyeomy emani poborm 3a IOT Bumresnb
aHIJiCBKOI MOBU CKJIAZAE KOHI[ENT (BUpasKe-
HUII B CXeMaTU4Hi, 3HAKOBiii, CUMBOJIIYHINi, Te-
30Bift abo iHmrint ¢opwmi 3micToBuit ob6pas) Tema-
TUYHOTO HAIPAMY, IIOB’A3aHOTO i3 IpodeciiiHoIo
mianbpHicTIO Ta AKMI noTpebye BuBUeHHA. Binbdy-
Ba€TbCA aKTyaJisallid 3HaHb 3 JaHOI TeMu, TOMY
JOLIMBHMUM € CTBOPEHHA KapT mam’ATi («MalHp-
MENMiHT»), AKI I'PYHTYIOThCA Ha acoLiaTUBHOMY
ninxoni i moJioMKeHHI cydacHOlI HayKM IIPO MOS3OK,
30KpeMa IIpo Te, 1o Bci Hamii nii abo cranm —
cBimomMo abo HECBiZOMO — MOYMHAKTHLCA 3 KAPTU-
HI abo imei B MO3Ky. BumresiB 03HaoMJIIOIOTE 13
3 KOHKPETHMMMU IIpaBMUJIaMM MalHI-MENIiHTy, a
caMme:

1. HanmmiiTh IleHTpaJibHE IOHATTA (KJIOUOBE
CJIOBO) Ha CepeVHi apKylla. HAMaJIOiTe TiJIKY, 10
BUXOOATH 3 HBOTO. [IJIKM BiOBiZalOTh OCHOBHUM
IIyHKTaM ¥, BiAITIOBIZTHO, MiAIIXCYIOTHCSA B3JIOBIK Be-
JVIKUMU JIiTePaMIU.

2. lomaBaiiTe BeJMKIi I MaJIeHbKI TiJIKM, 1110 CIIiB-
BiTHOCATHCS 3 OCHOBHMMIU ITOHATTAMIA.

3. Y xapti mam’ATi MOKHA BUKOPUCTOBYBATU He-
BeJIMYKI Aiarpamuy, MaJIIOHKM TOIIO. fIKIo mMaTepias
micTuTh OaraTo 1udp, CTATUCTUYHNX JAHUX, CKIIA-
HUX JleTaJjieil, 3aluliliTh Ile oKpeMo y dopMi Ipu-
MITKM Ha IHIIOMY apKyIIIi.

4. OdpopMmiTb TOJIOBHI iflei oJHUM KOJIBOPOM, IPY-
ropamai — iHmmM. HawmasroriTe crpinm Ta jinil Mixk
CIIOPiHEHNMN ITYHKTaMIL

Tabanuna 1

Teaching Attitudes

Traditional attitudes

My attitude

Student centred attitudes

I have all the information.

The syllabus, the exam, and the information
are here for us to share.

It is my job to transmit knowledge to you.

I am not the fount of all knowledge.

I am responsible for your learning.

You are responsible for your learning.

It is my job to make sure that you work.

I am here to facilitate your learning by
providing re-sources and support.

As the adult, and the profes-sional, I have
the expertise to make the right judgements
and decisions about your learning.

I trust that you want to learn and will take
responsibility for your own learning.

Po3pobaeno aemopom Ha ocrhosl onumysarvHuka [J. Bpandec ma II. Jucunnica [6]
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5. HaHeciTb Ha KapTy JOJATKOBl IIYHKTH, AKi BU-
HIKAIOTh y IIpolieci MIUCJIeHHA/0OroBOpeHH .

Ha mpemvomy emani 3ailicHIOETbCA NJIaHyBaH-
HA BUMTEJIEM IHIMBiyaJbHOI OCBITHBOI NiAJBHOCTI.
Bin Buctymae B posi opraHizaTopa, KOHCTPYKTO-
pa BJacHOi ocBiTu: dopmysiroe 11iyi, Binbupae Te-
MaTHUKy, OPUIIyCKa€e CBOi KiHI[eBI OCBITHI IPOAYyK-
™ i popmu iX mpeseHTarii, ckiazae miaH podoTH,
BimOmpae 3acobm i crrocodbm MiANBHOCTI, BCTAHOBJIIIOE
cucTeMy KOHTPOJIIO 1 OLIIHKM CBO€I AiAJBHOCTI.

Ha nwpomy eram cTBOpPIOIOTHCA IHAMBIAYyasbHI
IIporpaMy HaBYaHHA Ha MIo3HaueHui nepiox. i mpo-
IrpaMM € OCBITHIM HPOLYKTOM OPIAiAJIbHICHOTO TUILY,
OCKIJIBKM CTMMYJIIOIOTE I CIIPAMOBYIOTE peaJi3alliio
ocobucricHOoro OcBiTHBOrO mnoTeHIiasmy. IIporpama
CKJIAJa€ETbCA 1 KOpPeryeTbCcsa B XOM1 MiAJBHOCTI ca-
MJVIM BYUTEJIEM.

Yemeepmuti eman € CIPAMOBAHMM Ha peaJisa-
Iil0 BYUTEJAMU aHIJIVCBKOI MOBU IHIMBIAyaJbHOI
IporpaMm IIPOTATOM IIeBHOTO Iepiony uacy. Pousb
KepiBHMKA 3BOAUTHLCA N0 aJjropuTmisamnii inamsi-
OyaJIbHOI IiAJIbHOCTI BUMTEJIIB, HaJlaHHA KPUTepiiB
aHaJi3y poboTu, pelieH3yBaHHsA, OLIHIOBAHHSA TOLIO.
Ha 3a3naueHomMy erami BaskJMBUM € Te, II[0 BYM-
TeJIA aHIJIIJICbKOI MOBM He MPalllOI0Th 130JIbOBAHO,
OCKIJIbKY BBasKa€MO, III0 ITpodpeciiHa caMopeaJstiza-
LIig JocATaeThbCA dyepes cHiBIpaliio 3 iHmmmu. Tomy
JIOPEYHUM € CTBOPEHHA TaK 3BAHUX TPYIl B3aEMO-
migTpuMey («Support partners»), aAki mepenpbaua-
I0OTh HAaJIAaHHA OJMH OJHOMY JIOIIOMOTY Yy BUKOHAHHI
IHAMBINYaJIbHOI HABYaJIbHOI IIpOrpaMy, CyMICHUIL
noiryk indopmarii Tomro. B rpynax 3acTocoByeTbes
BrpaBa «KoHCyJIbTyBaHHA». B Tpilikax ydacHMKIB
POJIi POBHOMIIAITECA TaKMM YMHOM: CIIOCTepirad,
KOHCYJIbTAaHT Ta BYMTEJb, 1110 3BEPHYBCH 32 KOH-
CYJIBTAIlI€I0. Y YaCHMUKY OOMIHIOIOTBCA POJIAMMU, 1100
KOXKHMII cnpoOyBaB cebe B ycix possax. KoHcysb-
TaHT JIOIIOMAara€ 3HaTy BYMUTeJIeBi pillleHHd, a CIIo-
cTepirad cJiIKye 3a AifgMM KOHCYJIbTaHTa: 1110 cIpa-
LIbOBYE, a II0 Hi.

Takosxk mopeunum npu podoti 3a IOT € cTBO-
PEHHA BUNMTEJIAMM AHIJIIVICBKOI MOBM PiBHMX BUJIIB
nopTdoJtio (aaMiHiCTpaTUMBHOTO, HABYAJILHOTO, IIPO-
doecifiHoro, penpe3eHTaTUBHOrO) AK IIaKeTa MaTepi-
aJiiB (JOKYMEHTIB, TBOPUYMX POOIT, IMOAKTUIHUX Ma-
TepiaJiB, OBiIKOBOTO MaTepiaJy, 30ipHMKIB BIpaB,
peKoOMeHallil TOIO), 1110 JEMOHCTPYE IIpodyecitumii
IOCBi BUMTEJI.

Bpaskaemo pomisibHMM Ha IIbOMY eTalll BeleHHS
IIOJIEHHMKY pedysiekcii. ¥ Bu3HaUYeHHI 1OTO CTPYK-
Typu IIOCJYyroByeMocsa PperoMeHpamniavu K. Jesa
[5, c. 107]:

Section 1: What Have I Done? (a summary
record) This is a curriculum vitae of the kind many
teachers compile prior to job application: a summary
list of achievements set out in a quantifiable way,
a ‘professional record’. It records what has been
achieved, e.g. it might include keeping a running
record of the activities you are involved in. This
includes professional experiences and activities
(relevant events, team meetings, development time
with colleagues, meetings).

Section  2:  Self-evaluation /Review  of
Critical Incidents and Key Learning Mo-ments
(including role competences where appropriate).
This involves the process of selecting and listing
key examples of particular situations, events,
roles, activities, competences which are of
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particular relevance to learning, achievement,
growth, contributions to teacher’s profession. It
may require the informal assistance of a ‘critical
friend’ or ‘key colleague’, and may involve
theorizing about the practice.

Section 3: Application to Thinking and Practice.
This involves written reflec-tion on now thinking
and /or practice has changed as a result of the
‘eritical inci-dents’ selected in Section 2; the
recording of new understandings, knowledge, skills
or concepts; and examples of these changes in
practice. Additionally, it implies confrontation by
self or others, as well as reflection, and the ability
to evaluate.

Section 4: Decision-Making (goal setting). This
involves action planning based upon the synthesis
of experiences recorded in Sections 1-3. It is a form
of development planning for personal, individual
professional, teacher-practitioner and organization
growth.

ITsamuy eman mnpucBAYeHO AeMOHCTpaIii oco-
OMCTMX OCBITHIX HPOAYKTIB Ta IX KOJEKTUBHOMY
obroBopenHto. Ilicia s3akinuenHsa pobotu 3a iHgM-
BiIyaJIbHOIO OCBITHBOIO TPAEKTOPIE€I0 BYUUTETIb BU-
CTaBJIAE€ Pe3yJbTAaTy Ha IIPe3eHTallilo B IPYII.

Ha wocmomy emani suumeas OLIHIOE CTY-
IIiHb JOCATHEHHSA 3araJjJibHOI Ta IHAMBiNyaJbHOI
Mmetu. BiH BKasye, uM CIiBIajae 1MOTO caMOOIliHKA
3 OIIiHKOIO KepPBHIKA YM I'PYINM €KCIEepPTiB (3 uncia
JI0TO KOJIET — YYaCHUKIB TpPEHiHTy), B UOMYy caMme
1A OI[iHKa CIiBIIaJa€, a B YOMYy Hi, i1 poOuUTb BuU-
CHOBKM II[0JI0 IIOAAJIBIIIOl IIi3HaBaJbHO-TBOPHUOI
mianpHOCTI B 00paHint raaysi. Hanpukiman, maii-
OyTHIM yumTesnsaM iHO3eMHOI MOBM IIPOIOHYETHCH
nmpoBectu camoanatyiz SWOT, cyTHicTs AKOro mo-
JATa€ y BU3HAUYEHHI BJIacHUX cuaIbHUX (Strengths)
Ta cuaabkux (Weaknesses) cropiH, KoTpi € BHY-
TpimHiMM QaKTopaMy, a TaKO0M MOXKJIMBOCTEN
(Opportunities) Ta 3arpos (Threats), korpi, B cBOIO
Yepry, € B30BHIIIHIMM ¢akTopamMu. 3aBepllleHH:A
poboTu 3a IHIMBIAYaJBHOIO OCBITHBOIO TPAEKTO-
pi€io mpoBOAUTBCA Y (POPMi «ypouMCTOI IjepeMo-
Hii». Bin3HaualmTh HaMaKTUBHIIINMX Y4YaCHUKIB,
migbmBatoTes mizcymirm. Ha npomy erami nmominb-
HO 3actocoByBaTu BrpaBu «CrnoBimaspHa cBiduka»
Ta «fl mumarck», MeTa AKMX — COPAMYBaTU BUM-
TeJIiB Ha IMO3UTUBHY OI[iHKY HabyTux mnpodecii-
HO-NEeJaroriyenux yMiHb Ta AOTPUMAHHSA IO3MUILil
cy6’exTa memaroriyHoi AiAJIbHOCTI B MaliOyTHHOMY.

BucHOBKI 3 JaHOrO AOCJHIJKEHHS 1 NepcreK-
THUBU HOJAJBIIOT0 PO3BUTKY B IIBOMY HAIPAM-
Ky. Taxkum umHOM, HOpodeciiHy camopeaJisaliiio
MayibyTHBOTO BUMTEJIA aHIJIIIICBKOI MOBM B OCBIT-
HiJl IiAJBHOCTI BU3HAYEHO fK IIPOIleC JOCATHEHHS
mpodeciiiHOrO «akMe» depes3 YIOCKOHAJIEHHSA CUC-
TeMI KOMIIETeHTHOCTel (memaroriynoi, iHIITIOMOB-
HOI KOMYHIKaTMBHOI TOIIO) Ta MOCTiHMI ocobuc-
TiCHUII CaMOPO3BUTOK. 3’fACOBAHO, 1[0 OpraHisallia
poboTy 3a IHAMBIAYaJBHOIO OCBITHBOIO TPAEKTO-
pi€ro @iy dac TpeHIHTiB IpodecifiHOro PO3BUTKY
CIpusAe aKTyaJsisallii KOMIIOHEHTIB npodeciiiHoi
camopeaJsizalii MarbyTHBOTO BYUMUTEJA AHTJIN-
CbKOI MOBM: MOTMBAIiIHO-I[IHHICHOTO, KOTHITUBHO-
TO, OIIEPAIiTHOTO Ta KOHTPOJbHO-KOPETYBaJIbHOTO.
IlepcuexkTuBHMMY HAaIpAMaMU HOJAJBIINX HAYKO-
BIX PO3BiZJOK € BUBYEHHA CIOCODIB mIpodpeciiinoi
camMopeaJizallii BuUnTesA aHIJIiICBKOI MOBM B IIPO-
eKTHIN JiAJbHOCTI.
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Mapaxosckasa H.B.
Mapuynonabcknuil rocyapCTBEHHbBI YHUBEPCUTET

ITPOPECCHOHAJDBHAA CAMOPEAJN3SAINA YYUTEJA
AHTIJINVICKOT'O A3BbIKA B OBPA30BATEJBHON JTEATEJIBHOCTI

AHHOTaIUA

B craTthe mpodheccroHasbHAA caMopeasnl3alia YIUTeJs aHIJIMIICKOrO A3blKa B 00pasoBaTeJIbHO J1eATelb-
HOCTU OIIpe/iesieHa KaK IIPOI[ecC JOCTIMKEHMA IIPOgeCcCHOHAJbHOIO «aKMe» Yepe3 COBEPIIEHCTBOBAHME CH-
CcTeMbl KOMIIETEHIMII (IIe1arornyecKoil, MHOAZBIYHON KOMMYHUKATUBHOM M T.J.) ¥ IIOCTOSAHHOE JIMYHOCTHOE
camopazButye. CriocoboM MpodeCcCHOHANBHON CcaMOpeau3alinyl YUUTeJs aHIVIMIICKOTO A3BbIKa BBICTYIAET
VHAVMBUAYaJbHAA 00pasoBaTesibHAA TPAEKTOPUA KaK CTpaTerus M TaKTUKA Pa3BUTUA yUUTeJeM aHTJINA-
CKOTO A3BIKa CODCTBEHHOTO IeJIJarOTMYecKOro IIOTEeHIMaJsa B 00pas3oBaTesbHON JleATeNbHOCTY. PaccMOTpeHb!
ocobeHHOCTM PabOTHI IO MHAMBUAYAJILHOM 00pas30BaTeJIbHON TPAEKTOPUY B IIPOIlecce IIOCJIEAUIIIOMHOTO 06—
pas3oBaHUA yuuTeseil aHTJIMIICKOro A3bIKa BO BpeMs TPEHMHTOB IIpodpecCcroHabHOTO pa3euTud. OnpenesieHbl
aTanbl paboThl IO MHAMBUAYAJIbHOV 00pas30BaTEJIbHON TPAaeKTOPMM, KOTOPbIe aKTyaJ M3UPYIT KOMIIOHEHThI
IPOPECCUOHATIBHON CaMOpeaM3aIinyl YIUTed aHIJINIICKOTO A3bIKa: MOTYBAIMOHHO-I[eHHOCTHBI, KOTHUTUB-
HBI, OMEePaIMOHHbIA ¥ KOHTPOJbHO-KOPPEKTUPYIOIIINIA.

Kuarouesrbie cioBa: mpodpeccroHasibHAA caMopeasns3alid, MHIUBUAyaJbHasd o0pa3oBaTesibHAA TPAEKTOPNd,
YUUTeJb aHIVIMIICKOTO A3bIKa, 00pasoBaTesbHaA AeATEeJIbHOCTD.

Marakhovska N.V.
Mariupol State University

PROFESSIONAL SELF-REALIZATION
OF AN ENGLISH LANGUAGE TEACHER IN EDUCATIONAL ACTIVITES

Summary

In the present article the professional self-realization of an English language teacher in educational ac-
tivities has been defined as the process of achieving professional acme by improving the system of com-
petencies (pedagogical, foreign language communicative, etc.) and constant personal self-development.
The method of professional self-realization of an English language teacher is the individual educational
trajectory as a strategy and tactics for developing teacher’s pedagogical potential in educational activities.
The peculiarities of the individual educational trajectory in the process of postgraduate education of Eng-
lish language teachers at the professional development training sessions have been considered. The stages
of the individual educational trajectory which actualize the components of professional self-realization
of an English language teacher (motivation and values, cognition, operation, control and correction) have
been determined.

Keywords: professional self-realization, individual educational trajectory, English language teacher, edu-
cational activities.



