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NEJATOr4YHUMN TPEHIHI «<PEEROBSERVATION»
K CNOCIE NPOMDECINHOI CAMOPEANI3ALLII
BUKJIABAYA IHOSEMHOI MOBU

JlazapeHko J1.M., k. nen. H., OOLEHT,
3aBigyBay kadpenpu iHo3eMHUX MOB

LBH3 «[Mpna3oBCbkni AepXaBHU TEXHIYHUA YHIBEPCUTET»

MapaxoBcbka H.B., K. nen. H., AOLEHT,
OOUEeHT Kadenpw itanincbkoi ¢ginonorii
MapiyrnonbCbkni gepxaBHWN YHIBEPCUTET

Y crarTi po3niisiHyTO nuTaHHs npodeciiiHoi camopeaiisanii BUKIIa/[a4a iHO3eMHOI MOBH B IIPOLIECT B3a€M-
HUX BIIBiJyBaHb 3aHsATh kKojeramMu. OOIpyHTOBaHO HEOOXINHICTh opraHisauii ta MPOBC/ICHHS! MeIaroTi9HOTO
Tpeninry «PeerObservation» Juisi BUKIIaadiB Ka(benp IHO3eMHHX MOB 3aKJajliB BHUINOi OCBITH. PO3IISIHYTO
erany (MOTHBALliHHHIN, 3MiCTOBO-NIPOLIECyabHNUH, Pe(ICKCUBHO-PE3yABTATUBHII) TPOBEACHHS TPCHIHTY SIK
criocoby mpodeciiinoi camMmopeaizarii BUKIagada iHO3¢MHOI MOBH; HaBEICHO METOIN Ta MIPHHOMHU pOOOTH 3
YY4aCHMKaMH TPEHIHI'Y Ha KO)KHOMY €Talli.

Knrouosi cnoea: npogeciiina camopeanizayis, 63acmue 8i08I0V8AHHA 3AHAMb, NEOA202IYHUL MPeEHine,
BUKAAOAY IHO3EMHOI MOBU, 3aKAA0 UL OCEIMUL.

B crarbe paccMOTpeHBI BOMPOCH MPOPECCHOHAIBHON caMOpeanu3alui MPernoaaBaTeliss HHOCTPAHHOTO
sS3BIKA B TIPOIIECCE B3aMMHBIX MOCEMIEHUN 3aHsITHi Komuteramu. O00CHOBaHAa HEOOXOAMMOCTh OpTraHU3aINN
Y TIpOBEACHUS Tenarorudeckoro TpeHuHra «PeerObservation» mms mpemnonaBateneii kadeap WHOCTPAHHBIX
SI3BIKOB BBICIIUX YUYEOHBIX 3aBelieHUi. PacKphIThl 3Tambl (MOTHUBAIIMOHHBIN, COMEPKATEIBLHO-TIPOIECCYalb-
HBIH, peQIIeKCUBHO-PE3yIbTaTUBHBIN) TPOBEACHUS TPEHUHTA KaK crioco0a mpodecCHOHAIBHON caMopealn-
3alliK HPEroJaBaresisi HHOCTPAHHOTO fA3bIKa; MPEACTABICHBI METObI U MPUEMbl PA0OThI ¢ YyYaCTHHUKAMH Ha
Ka)XIOM JTare.

Knroueewie crosa: npogeccuonanvuas camopeanuzayusi, 63auUMHOe ROCEWeHUe 3aHamuil, nedazoeuteckuil
MpeHuHe, npenooasamenb UHOCMPAHHO20 A3bIKd, 8blcuiee YieOHoe 3a8e0eHue.

Lazarenko L.M., Marakhovska N.V. PEER OBSERVATION TRAINING SESSION AS A METHOD
OF PROFESSIONAL SELF-REALIZATION OF FOREIGN LANGUAGE INSTRUCTORS

In the present paper the issues of professional self-realization of a foreign language instructor in the process
of peer observation have been disclosed. On the basis of scientific literature analysis and examination of the
regulatory framework for higher education it has been found out that peer observation is considered to perform
the controlling function rather than the self-developmental one. The necessity of organizing and conducting the
peer observation training session for instructors of foreign language departments in higher education institutions
has been substantiated. The training session is aimed at creating pedagogical conditions for understanding the
essence and objectives of peer observation, acquiring knowledge about methods and stages of peer observation,
developing necessary skills (observation, analysis, communication) and pedagogical reflection. The stages of
the training session (motivation, content and process, reflection and result) as a method of professional self-
realization of foreign language instructors have been described. A variety of training methods and techniques
used at each stage has been presented. They include mind-mapping, doing true / false tasks, watching and
discussing a demonstration video, learning and practicing the pineapple peer observation technique, filling in a
feedback form, etc. Professional self-realization of foreign language instructors has been defined as a purposeful
activity aimed at revealing and maximizing their teaching potential, and promoting self-development in the
process of peer observation.

Key words: professional self-realization, peer observation, pedagogical training, foreign language teacher,
higher education institution.

MocTaHoBKa npo6nemu. Y 3akoHi YkpaiHu
«[1p0 BULLY OCBITY» 3a3HA4a€ETbCH, O METOIO
OCBITHLOIO MNPOLLECY € He TiNbkMU nepenaya,
3aCBOEHHA, MPUMHOXEHHSI M BUKOPMCTAHHSA
3HaHb, YMiHb Ta IHLWNX KOMIMETEHTHOCTEN, a 1
$OpMyBaHHSA rapPMOHIAHO PO3BMHEHOT 0COOU-
cTocTi [5]. BBaxaemo, Lo pe3ynbTaToM pPo3-
BUTKY BCiX Cy0’€KTiB OCBIiTHbOIO MPOLLECY — 9K

CTYOEHTIB, Tak i BUK/lagadiB — € camopeanisa-
Lis 0COOUCTOCTI, PO3KPUTTA NPUPOAHUX 34i-
OHOCTEN, BHYTPILUHLOrO MOTEHLjany BHaCHi-
OOK UinecnpsiMoBaHoOi AisnbHocTi. Ocobnmeui
iHTepec CcTaHOBUTb MpodecinHa camopeani-
3auig BMKNagada, KOTpUn € opraHisaTopoMm i
KOOPAMHATOPOM OCBITHBOIO MpPoLecy, CTBO-
ptotoyn HeobXigHi YMOBU ON19 JOCATHEHHS CTY-
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JEHTOM aKkMe — HaMBULLMX MOKA3HMKIB y HaB-
YyaHHi 1 0coBUCTICHO-CcOoLUianbHOMY PO3BUTKY.
AHani3 ocTtaHHiX pgocnigxeHb i nyoni-
Kauin. AHanis HaykoBux npaub (K. Abynbxa-
HoBOi-CnaBcbkoi, A. Agonepa, b. AHaHbEBa,
J1. Burotcbkoro, J1. KopocTtunboBoi, [. JIeoH-
TbeBa, B. Mapanosa, A. Macnoy, M. Hepawu-
kiBcbkoi, K. Popxepca,C. PybiHwTENHAa,
H. CamoxiHoi, 3. Pporiga, K. lOHra taiH.) ceig-
YUTb NMPO PISHOMAHITHICTb NOMNAAIB Y4EHUX Ha
CYTHICTb camopeanizauii. |i iHTepnpeTyoTb
AK noTpedy, 3paTHICTb, MeTy, npouec, dop-
My, pesynbTaT Towo. Hanbinblu 3MiCTOBHUM,
fIKe, Ha Halwly OyMKy, y3arajbHIOE BCi iHLUi,
€ BM3HayeHHa J1. Pubanko, koTpa po3ymie
camopeanisauilo 9Kk MOTMBOBAHY AisSIbHICTb,
cnpsiMOBaHy Ha YCBIAOMIEHE BUSIBIIEHHS,
PO3KPUTTSH, peanisawiio BIaCHOro noTeHuiany,
dopMyBaHHS NPOAYKTUBHOI  «HA»-KoHUEenu,ii,
YCYHEHHS nepeLwKkon i NoaoNaHHA TPYAHOLLIB,
WO 3aBaxaloTb AOCSArHEHHIO MakCuMMalsbHO-
ro CTyneHsa camMopo3BUTKY — akme [6, c. 15].
BoaHovac, Ha Halwl nornsag, npouec camopea-
nisauii, ocobnmBo npodeciriHoi, mae BigoOyBa-
TUCS He i30/1bOBaHO, a B NpodecCinHO-3Ha4vYy-
LLOMY CepenoBvLLI, B negarorivyHin B3aemogii
3 iHWKXMK ydacHUKaMM OCBITHbOIO NPOLUECY.
Ha couianbHin npupoai camopeanisauji
aKUeHTOBaAaHO B HaykOBUX Mpausax 6araTbox
y4yeHUx, 30kpema 3apyOiXHUX [OCNiOHMKIB
L. Kenpika [14], E. lT'odmana [13], O.H. Mak-
Hina [16], Ox. Cnentep [17] Ta iH. CnyLwHOlO
€ aymka J1. KopoctnnboBoi, KOTpa 3a3Hauvae,
WO PO3KPUTTS MOXNMBOCTEN «HA» 3abes3ne-
YYETLCH FK 4Yepeld BnacHi 3ycunngd iHameina,
TakK i B CYMICHIN LiSINbHOCTI 3 iHWWMW NI0gbMM
(6NM3bKUM | ganekrM OTOYEHHSM), COLiyMOM
i ceiToM 3aranom [1, c. 15]. LiHHOIO € aymka
Ix. Cnentep, KOTpa NiOKPECIOE, WO, KONu
camopearnisauig € e NparHeHHIM O0CArTU
HaMBMLWOrO PiBHA CaMOPO3BUTKY 3adfid 0CO-
OUCTOI KOPUCTI 1 HE € MOB’A3aHOI0 3 IHLWNMU
nI0abMn, ToAdi BOHA — nuuwe dopmMa eroueH-
TPUYHOIrO CaMOBAOOCKOHANIEHHS Ta caMOCny-
XiHHA [17, c. 129]. Y 3B’a3Ky 3i ckasaHuM
BULLE OOUINBLHO HaBecTn aymky . TBepnox-
Nni6é Npo cnpsiMoBaHICTb NpodeciriHoi camo-
peanizauii BuMTENIB IHO3EMHUX MOB Ha aKTw-
Bi3aLjilo i PO3KPUTTS BAACHOro iHLWOMOBHOIO
noTeHuiany, caMOBOOCKOHANIEHHS i CaMOpPO03-
BUTOK 3acob6amMum iHLUOMOBHOIO KOMYHiKaTuB-
HOro CNifIKyBaHHS, iHILilOBAHHA MiXXHAPOLOHOIO
CniBpOOITHMLUTBA W NApPTHEPCbKUX BiOHOCUH
cepen, y4aCHUKIB OCBITHbOrO npouecy, 34inc-
HEHHS MO3UTUBHOIO BMAIMBY HA MOTMUBALO 1
iHTEepecC Y4HIiB / CTYOEHTIB A0 iHO3EMHMX MOB,
iHLLOMOBHOT KynbTypu [8, c. 8]. Baxnnesumm
0N Haloro [AOCHIOXEHHA € OOrpyHTOBaHi
T. KyueHKO KOMYHiKaTMBHI BMiHHA Npodecii-
HOi camopeanisadiji, 9ki BiabmnBaloTb 30aTHICTb
OynyBaTM B3aEMWHM 3 KoneraMmm Ha napT-

HepCbkNX 3acanax, 3HaxoauTW HOBi TBOPUI
3B’A3KMU 3 OOCBiAYEHUMW BYUTENAMU, OiNUTU-
csl 1 06MiHIOBATUCHA aBTOPCbKUMU JOPOOKamm
[3,c. 7].

JouinbHO Big3HAYUTK, WO MNUTAHHA CaMO-
peanisaduii Buknagada iHo3eMHOI MOBMU B MPO-
Leci B3aemogii 3 koneramm, 3oKkpema nig, yac
B3aEMHOIO BiABiAYyBaHHA 3aHATb, He Oynu
npeaMeToM OKPEMOro AOCNIAKEHHS i noTpe-
OyI0Tb AeTanbHOrO BUBYEHHS.

MocTtaHoBka meTn. Meta crtatTi — BUSIBU-
TM 0CODNMBOCTI opraHisalji Ta npoBeaeHHs
nenaroriyHoro TpeHiHry «PeerObservation» ong
BUKNagadvie kadpenp iHO3EMHUMX MOB 3akiagis
BULLLOI OCBITW, a 3aBAAHHS — PO3rNSHYTU eTann
TPEHIHry sIk cnocoby npodeciriHoi camopeani-
3auji BuKiagadya iHO3eMHOI MOBMW, NPEACTaBUTU
OnnC METOAIB | NPUINOMIB POBOTUK 3 y4aCHUKaAMM
TPEHIHrY.

Buxknapa OCHOBHOro martepiany pochni-
DXKeHHSs1. Y 3akoHi YkpaiHn «[1po BULLY OCBI-
Ty» (Posmin X, cT. 56) 3a3HayaeTbCcH, LWO
pobounin 4yac HaykOBO-NegaroriyHoro nmnpa-
LiBHMKA BKJ1IOMAE BUMKOHAHHA HUM HaBYalib-
HOI, MEeTOAMYHOI, HayKoBOi, OpraHisauin-
HOi poBOTK Ta IHWKX TPYAOBUX OOOB’A3KIB
[5]. Y HopmaTuBHUX OokymeHTax 3BO wono
opraHisauii OCBIiTHbOrO npouecy Ta 3abes-
rneyeHHsa sKOCTi OCBITU BUOKPEMIIEHO cepen
BUAiB opraHizauinHoi poboTn HaykoBo-nena-
roriyHMxX npauiBHMKIB B3aEMHE BigBigyBaHHS
3aHATb, a cepef, BUAiB MeToan4YHoi poboTn —
MigroToBKY A0 HaBYaNlbHUX 3aHATb, PO3POOKY
iX MeToam4yHoro 3abesneyeHHs, AeMOHCTpa-
LinHKUX MaTtepianis ToLWO.

JopeyHo 3ayBaXxXnTun, WO BITYU3HSHI BYEHI
MaloTb CXOXi MOrnggM Ha npu3HadYeHHsa B3a-
€MHOr0 BiABiAyBaHHSA 3aHATb. 3 04HOro OOKYy,
BOHW pO3rnggalnTbe Moro sk dopmy nepa-
rOriYHOr0 KOHTPOJIO, 3 iHWOro — 9k dopmy
METOOUYHOro HaB4aHHA. T. KocTiokoBa Ta
. TypoBCbka BBaxalOTb, WO BiOBiOyBaHHS
3aHATb CnpsgMOBaHe Ha BUSABAEHHS npode-
CiMHOI KOMMeTeHUii Ta negaroriyHoi mawc-
TEPHOCTI BMKJ1agaya, 3aCBOEHHA NepeaoBoro
[OCBily BUKOPUCTAHHS HOBITHIX TEXHOSOriN
HaByaHHA [2, c. 44]. C. CiHkeBu4 BOavae
GYHKLiISMN B3aEMHOIO BiABiAYyBaHHA 3aHATb:
3abe3neyeHHsa MOCTINHOrO OOMiHY nepeno-
BMM [OOCBIAOM y4yacTi B HaB4aslbHO-BUXOBHO-
MY MPOLECI; Y3roaXeHHs HaB4Ya/lbHOro mate-
piany, MeToANYHUX NPUAOMIB i TepMiHONOrIT,
NOpPSAKY BUKNagaHHS HaBYanbHOI ANCUUNAIHN
B PIBHMX HaBYasbHUX rpynax [7, c. 229].

Y3aranbHEeHHS OYMOK Y4YeHUX i BRacHUn
npakTu4HMin goceia BmknagaHHa y 3BO cBin-
YUTb NPO Te, WO BiABIAYBaHHA 3aHATb BMKNa-
JadiB 9K 3aBigyBadem kadenpmu, Tak i Kone-
raMmy nepeBaxHO 3AiNCHIOETLCA 3 METOI0
KOHTPOIO 1 0OMiIHY OOCBIOOM, ane HeaooL;-
HIOETbCS BaXJ/IMBICTb PO3KPUTTA BuKNagadamu
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B/IACHOIrO MOTeHUiany Ta CnpsiMyBaHHSA iX O0
DOCSAIrHEHHS1 akMe B npodecinHo-nenaroriy-
HiM gisnbHOCTI. TOMy B OOCRIAXEHHI cnvpa-
EMOCS Ha pPobOoTK 3apyOixXHMX aBTOPIB, KOTPI
po3rnanalTbe B3aEMHE BiABiAyBaHHA 3aHATb
y 3B’A3KYy i3 npouecamMy camocCTi — 9K crocib
camopossutky (E.P. NaminbToH, J1. Mlammepc-
ni-dnetyep, A. Knapk, [. YiHrpoys, A. Yectep
Ta iH.) [12; 19], pednekcii Ta camOOLiHIOBaH-
Ha (Ox. Kow, C. MaHH, K.C. Yonw Ta iH.)
[10; 15], nmiopBnWEHHA BNeBHEHOCTI B cObi i
y BnacHux npodecinHmx ycnixax (M.P. Yinn,
P. Menrenni ta in.) [18].

3 MeTol0 CrnpsiIMyBaHHS BUKI1agadviB iHO3eM-
HOI MOBU O0 NpogdeCiriHOT camopearni3alli BBa-
XaEMO 3a [0UifilbHE NPOBOAUTM NeaaroriyHni
TpeHiHr «PeerObservation». Moro 3aBoaHHSA
nonsratTb y CTBOPEHHI YMOB NS YCBIOOM-
JIeHHs BUKIagadYaMm CYTHOCTI Ta NpU3HayeH-
HA B3aEMHOrO BiABiAYBaHHSA 3aHATb, 3000yTTH
HUMU 3HaHb WOA0 CnocobiB MOro 3A4iCHEeH-
He, GOpMyBaHHA HEOBXioHMX YMiHb (cnocTe-
PEXEHHS, aHanidy, CnifikyBaHHA), PO3BUTKY
neparoriyHoi pednekcii. Y4acHUKamMm TpeHiHry
€ BUKIagadi kadpenpu iHO3eMHOT MOBMW.

3MIiCT TpeHiHry po3po6/seHO Ha OCHOBI
noceiny, HabyToro B npoueci ydacTti B Hauio-
HanbHOMY CuMNO3iyMi 3 iHTepHauioHanizau,ji
Ta BUKNagaHHS aHrnincbkoi MoBU 3a npode-
CiHuMm cnpsamyBaHHaM y 3BO (22—-24 nucTo-
naga 2018 p., m. Knie) y pamkax npoekTy
«AHrniiceka MOBa /151 YHiBEpCUTETIB», YNpo-
BagxeHoro bputaHcbkoo Papoio B YkpaiHi
3a nigTpumkn MiHicTepcTBa OCBITU | HayKu
YkpaiHn. Ha cumnogiymi ekcneptom bputaH-
cbkoi Paau, npodecopom Jligcbkoro yHisep-
cutety (Benuka BputaHia) C. boprom 6yno
NPOBEAEHO TPEHIHI, MPUCBAYEHNI B3AEMHO-
MY BigBiAyBaHHIO 3aHATb i3 METOIO CTUMYJSIIO-
BaHHS NpodeCciMHOro pPo3BUTKY BUKIaaadiB
iHO3eMHOI MOBM.

Mig wac oprani3auii negaroriyHoro TPEeHiH-
ry «PeerObservation» nocnyroByemMocs peko-
MeHpauigaMmu npodgecopa bopra n BUOKpPEM-
JIIOEMO TaKi eTanu TPEHiHry:

1. MortusauiviHni. MeTolo ubOro ertany €
YCBIOOMJIEHHS BUKIagad4amMmm iHO3EMHOI MOBM
CYTHOCTI Ta NpMU3HayYeHHs1 B3aEMHOro BiaBiay-
BaHHS 3aHSATb. Y Mikporpynax yd4acHuKam npo-
MOHYETLCH HamasnioBaTu kapTy nam’aTti (mind
map) ong akrtyanizauii OCBigy WOLO B3aEM-
HOro BIigBiOYBaHHA 3aHATb, MOro QYHKUINA Yy
neparoriyHOMy NPOoUECi. YneHu rpyn nuwyTb
ueHtpanbHe noHatTa (PeerObservation) Ha
cepeavHi BENUKOro apkyLla, MastolTb MKy,
WO BMXOOATb 3 HbOrO Ta BiAMNOBIJAOTb KO-
YOBMM MYHKTaM, i 3anOBHIOIOTb iHHOpMaLLiii-
Hi Nong HaBKONO rinok. Hanpuknan, Kn4YoBi
MYHKTU MOXYTb MICTUTK Take:

— purposes for peer observation (e.qg.
quality control; learning and sharing new

experience, methods and techniques;
identifying challenges, providing support,
etc.);

— peer observation procedure (stages of
an observation process and their rationale);

— advantages of peer observation for
instructors and institutions.

YyacHuKN yasaranbHIOOTb CBOI OYMKW Ta
npencTaBnsioTb BUCHOBOK Bif, KOXHOT rpynu.
Takox Ha UbOMY eTani AO0LiSIbHO 3aCTOCOBY-
BaTU BMpaBy «MNPaBWJIbHO / HEMPABW/IbHO» OJIS
noaoflaHHa CTepeoTMniB WOoA0 NPU3HAYEHHS
B3aEMHOro BifBiAyBaHHA 3aHATb. HaBepoemo
AeKinbka npuknaaiB TBepaXXeHb, sKi NPONOHYE
C. bopr ons 06roBopeHHs:

1) the purpose of peer observation is to
evaluate teaching;

2) peer observation is when a Head of
Department watches a teacher’s lesson;

3) both the person observing and the
teacher being observed can benefit from peer
observation;

4) as part of peer observation, the observer
gives feedback to the teacher being observed;

5) the purpose of peer observation is for
the teacher to give a demonstration lesson or
open class to colleagues.

2. 3micToBo-npouecyansHUii. MeTolo LbO-
ro etany € 3400yTTa y4aCHMKaMKM 3HaHb LWLOOO0
cnocobiB 3AiCHEHHA B3aEMHOIrO BiABiayBaH-
HA 3aHATb, (GOPMYyBaHHA HEOOXiAHUX YMiHb
(cnocTepexeHHs, aHanidy, ChifkyBaHHA).
C. bopr pekomeHaye nepernsg Ta 06roeo-
PEHHA KOPOTKMX Bigeo, NPUCBAYEHUX B3aEM-
HOMY BiABiAyBaHHIO 3aHATb.

Minbupatloun Bigeoponnkn ansg  y4acHu-
KiB TPEHIHIYy 3 MeTol 3000yTTd HeoOXiaHuX
3HaHb, MNOC/AYrOBYEMOCS pPeKoMeHaaLlisiMm
@®. Mainaesa Ta J1. Pubanko wono 3actocy-
BaHHS Bigeo B HaBYasIbHUX UiNax [4, c. 26—27].
PoboTta 3 BigeomaTepiasioMm 34iNCHIOETLCA B
Takin NocnigoBHOCTI: 1) opraHisauis y4acHu-
KiB: eMoujiiHe HanawTyBaHHsa (Let’s consider
the peculiarities of arranging a pre-observa-
tion meeting); 2) noctaHoBka W MOTWBALLS
MeTM: NOCTAHOBKA MPOBG/IEMHOrO MUTaHHSA Ta
MOTWBYBaHHSA A0 NOro BUpILLEHHS (Is it impor-
tant for teachers to meet before they do peer
observation? Why?); 3) akTyanisauis onopHux
3HaHb: CrpPsIMyBaHHA Oi1 y4aCHMKIB Ha Mnpak-
TWUYHE 3aCTOCYBaHHSA MoNepenHbOro AOOoCBiay
(Do you arrange pre-observation meetings
with your colleagues? Compare what you see
in the video with your own experience); 4) nia-
rotoBka OO0 CNPUMHATTA HaB4YallbHOrO MaTe-
piany: 3aHypeHHs B HaB4anbHy Temy (Lets’s
watch two teachers taking part in a pre-ob-
servation meeting); 5) opraHisauia cnpuin-
HATTS HaBYasIbHOro MaTtepiany: aHanidyBaH-
HSl, y3araJibHEeHHs, OLiHIOBAHHA, CTBOPEHHS
BNnacHMX cymkeHb (Say what information the
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teacher being observed provides, what issues
they agree to focus on during the observa-
tion, what you notice about the way in which
the teachers interact); 6) 3akpinaeHHs: Npak-
TWUYHE 3aCTOCYBaHHS 3HaHb (/n groups discuss
the rationale of a pre-observation meeting).

Ha 3micToBO-npouecyansHoMy eTani Bigby-
BAETLCS O3HANOMIIEHHS Ta 3aCBOEHHS Yy4aCHU-
KaMmn crnocobiB opraHisauji B3aEMHOIo BiaBi-
OyBaHHA. Hanpuknag, OOUiNbHUM € BMBYEHHS
ocobnueoctenn  mMetony  «PineappleChart»,
KkoTpuin pekomeHaye Ix. MNoHcanes [11]. Cyt-
HICTb UbOro MeTo4dy Mondrae B CKIaOaHHI
rpacdiky B3aEMHVX BiOBioyBaHb, asie HeCTaH-
JDapTHUM crnocobom. Ha rpadiky Buknana-
yi «peknamyioTb» OpraHisauinHo-MeToanyHe
3abe3nevyeHHss HaB4YasbHOI AisIbHOCTI, KOTpe
BOHM BMpPOBadXYylOTb Ha 3aHATTAX 3 iHO3EM-
HOi MOBW, BKa3yloTb AaTy Ta 4Yac NpoBeOEHHS
dparMeHTy 3aHATTH, Ha F9KOMY MaHyloTb MPo-
OEMOHCTpYBaTu MNEBHUA METOA YM MNPUIAOM
HaB4YyaHHA. [HWI BukKagadi O3HaAMOMIOKTLCSA
3 PO3K/1IaJoM 3aHaTb i 0bupaloTb AsA BigBi-
OyBaHHS Ti, §Ki ix 3auikaBunn. Beaxaemo, LO
Len metoq, HeOpManbHOro CNOCTEPEXEHHS B
MPOLECi B3BAEMHOIO BigBiAyBaHHA 3aHATb YMOX-
JINBAIOE NOLUMPEHHS NepeaoBOro NPakTUYHOro
[OCBioy BUKNaOaHHA iHO3eMHOI MOBW Ta 36a-
rayeHHs1 BNacHOro nenaroriyHoro iHCTPyMeH-
Tapilo 4Yyepe3d O3HaANOMJIEHHA 3 MPOdeCinHNMN
po3pobkamm Koner. Y npoueci 3aCTOCyBaHHA
LUbOro MeTody PO3KPUBAETLCS CYTHICTb MpPO-
decinHoi camopeanizauii 9k npouecy BUSIBIIEH-
HA «MNOTEHLUIMHUX NeaaroriyHMX MOXXJIMBOCTEWN,
YMiHHSI peanidoByBaTn cebe €K iHAvBiOyasnb-
HICTb Y NegaroriyHOMy NPOLUECI, 3anpoBaaKeH-
HS1 B HABYaNbHO-BMXOBHUI NPOLIEC iden, NNaHiB,
npodeciiHnx NoTped, pPo3KPUTTA CBOro neaa-
roriyHoOro «%» B Mpoueci nnaHyBaHHSA, OpraHi-
3auji i MPOBEAEHHS PISHUX BUAIB NeaaroriyHoi
ndisnbHocTi» (M. Apocnasuesa) [9, c. 133].

3. PegnekcmnBHo-pesyibTatnBHnvi. MeTolo
LIbOro eTany € PO3BUTOK rnegarorivyHoi pegnek-
cii Ta 3abe3neyeHHs 3BOPOTHOro 3B’A3KYy 3
ydacHMKamMun TpeHiHry. Buknapadi aHanisyoTb
i nigcymoByloTb HadbyTui gocsig. Ons uporo
OOpeyHo 3acTtocoByBaTu Bnpasy «My Capa-
bilities as a PeerObserver», aky po3pobneHo
nicna yyacti B HauioHaneHOMy CunmMnosiymi.
YyacHUKN TPEHIHIY OLIHIOITbL CHOPMOBAHICTb
BJIACHUX YMiHb 3a 5-6anbHOIO LLIKANOIO:

1. | can arrange a peer-observation with a
teacher who | like and trust.

2.1 am aware of what a teacher and an
observer each bring in an observation.

3.1 am aware of importance of agreeing
the format of an observation and focus areas.

4. lam aware of the stages of an observation
process and value of each of them.

5.1 can arrange and participate in weekly
peer-observations using the Pineapple Chart.

6. While doing a peer observation | can be
descriptive rather than judgemental.

7. While doing a peer observation | can be
focused on behaviour rather than the person.

8. | know what | should do to remember
what happened in the lesson.

9. During a post-observation meeting | can
give positive comments about the lesson
and identify the strengths of the teaching
observed.

10. During a post-observation meetinglcan
give clear suggestions about improvement.

OkpiMm TOro, y4YacHuKM NiACYMOBYIOTb
pes3ynbTaTh TPEHIHry 3a OONOMOrow MeToay
HEe3aBepLUEHUX PEYEHD:

1. In the training process | learnt...

2. Now | can organise/implement...

3. | feel sure about...

4.1 will practice the following
approaches / methods learned...

5. The most satisfying aspects of working
during the training session were...

Y npoueci npoBedeHHA neaaroriyHoro
TpeHinry «PeerObservation» gna Buknagadis
Kkadenp iHO3eEMHUX MOB 3aknafiB BMLLOI OCBi-
TW y4aCHUKN CMPSMOBYIOTLCA Ha nMpodecinHy
camMmopeanisauiio nig 4ac B3aeEMHOro BiaBiay-
BaHHA 3aHATb. [NpodecinHa camopeanidauis
[OCAraeTbCa 9K y TOro BuMKNagada, KOTPUA
NnPoBOAMTbL 3aHATTS (B METOAMYHIN poboTi),
Tak i B TOro, sikuii BigBiaye 3aHATTS (B opra-
Hi3auirHin poboTi), PopMylOTbCA HeoOXiaHi
KOMYHIKaTMBHI BMiHHS. TakumMm 4YnHOM, npode-
CiliHy camopeanisauilo Bukagada iHO3eMHOi
MOBW NiJ, 4aC B3aEMHOI0 BiOBiAyBaHHS 3aHATb
MO>XHa BU3HA4YUTU AK LINEeCnpAMOBaHy Lidfb-
HICTb 3 METOI OOCSArHEHHS1 «akMe» B MeTO-
OWYHI Ta opraHisauiriHin podoTi 4epes 06MiH
OOCBIOOM i OymMKaMu 3 Koneramu, HagaHHs
JONoOMOrn OAMH OOHOMY Y BUPILLEHHI cKnag-
HUX NefaroriyHmx cutyauin.

JouinbHO Big3HA4YMTU, WO MnegaroriyHnm
TpeHiHr «PeerObservation» npusHadyeHO Ong
YCYHEHHS1 $OpManbHOCTI B3aEMHOro BiaBiay-
BaHHA 3aHATb BUKJ1Iaga4amMuy iHO3EMHOI MOBU
M YCBIOOMIEHHA WMOro poni He 4k ¢dopmMun
KOHTPOJI0, a 9K NpodecinHoi camopeanisaduii.
Baxnneo gotpmmyBaTUCA BCiX €TaniB B3aEM-
HOro BIiOBIAYBaHHA: MonepeaHboro 0OOroBo-
pPEeHHs, BiABiAYBaHHA 3aHATTH, MiACYMKOBOIo
obroesopeHHsl. Buknagadi nNoBMHHI 3acBOITK
Taki BUMOr1 00 B3aEMHUX BiABiAyBaHb 3aHATb:
1) yBara akueHTYETbCH Jve Ha MO3UTUB-
HUX, & HE HEeraTuBHUX acnekTax BUKJIaOaHHS;
2) 06’ekT i MeTa neparoriyHoro cnocrtepe-
XEHHA 0OroBOPIOIOTLCA 3a3panerigs Bukna-
Jayem, WO NpoBOANTb 3aHATTH, Ta KOJIErOl0,
KNI BigBiaye; 3) BUCNOB/IEHHA PpeKoMeHaaLlin
i nobaxaHb KONerow-cnocTepirayem BinbdyBa-
€TbCS 3a 3roAok 4YM MPOXaHHAM BMKIagaya,
KOTPUIN NPOBOANB 3aHATTA.

ideas /
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MepcnektmBamn  noganblUMX  PO3BIAOK
Y UbOMY HanpsaMi € YTOYHEHHS KPUTEpIiB i
MOKa3HWKIB PiBHIB FOTOBHOCTI BMK/1aaadiB iHO-
3eMHOi MOBU A0 npodecinHoi camopeanisa-
uii y cuctemMi MeTogum4Hol 1 opraHisauinHoi
po6oTtn 3BO.
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