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N. Balabanova 

INNOVATIVE LEARNING TECHNOLOGY AS A TOOL FOR IMPROVING THE 
COMPETITIVENESS OF HIGHER EDUCATION INSTITUTIONS 

The thesis considers the role and importance of innovative technologies in educational 
process of preparation of students of economic specialties, examples of their use of foreign higher 
education institutions.  

Key words: innovative technology of training, business games, competitive, simulation 
system "Nixdorf Delta". 
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O. Bezzubchenko 

LEADERSHIP AS FACTOR OF MODERN UNIVERSITY 
COMPETITIVENESS PROMOUTION 

The paper discusses the development of leadership theory. A central issue in this paper is  the 
comparison of leadership and management functions. We assume that the use of leadership potential 
will improve the internal structure of relations in the organization (University), and provide 
continuous forward motion for best results.  

Key words: leadership, management, competitiveness. 
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