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VY Marepiangax CHCTEMAaTH30BaHO CyYacHI KOHCTPYKTH CBITOBOTO €KOHOMIYHOTO PO3BHTKY Ta
rnobanbHi TpaHchopMallii pUHKY Wpalli, JOCIIPKEHO PEeryJSATOpHI MPIOPUTETH MIrpamiiHoi
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INEHIAPUI'OPEHKO Mapuna,

KaHJIUJIaT EKOHOMIYHUX HAYK, IOLEHT,

JOLIEHT Kadeapu MEHEIKMEHTY Ta (DIHAHCIB,
Mapiynonbcbkuil nepxaBHuii yHiBepcuteT (M. KuiB)

ObJIIKOBO-AHAJIITHYHE 3ABE3NNEYEHHSI HR-EKOHOMIKH B
YMOBAX HUPPOBOI TPAHC®OPMAIIII TA PUSUKIB

Y cydacHuX ymoBax TpaHcdopmarlii eKOHOMIYHUX cHCTeM, IndpoBsizairii
Oi3HEeC-cepeIoBHINAa Ta TOCHJICHHS POJI JIFOACBKOTO KamiTaly (GOpMYeThCS HOBa
napaaurma ynpasiiHHa — HR-ekoHOMIKa, sika 1HTErpye iHCTPYMEHTH YIpPaBIiHHS
MEepCOHAIOM 13 (PIHAHCOBO-€KOHOMIYHUMH MeXaHI3MaMU 3a0e3MedeHHsl CTaJIoro
PO3BUTKY MIANPUEMCTBA.

HR-exonomika mependadae TpaKTyBaHHS TIEPCOHANY SK CTPATETIYHOTO
aKTHBY, 3/TaTHOTO TEHEPYBATH JI0JIaHy BapTICTh 1 (POpMyBaTH KOHKYPEHTHI IepeBaru
MIJIIPUEMCTBA. Y 1IbOMY KOHTEKCTI aKTyali3yeTbcs MoTpeda B Ppo3po0seHHI
METOJIMYHUX IMiX0/IB 0 0OJIKOBOTO B1IOOpaKEHHS Ta aHATITUYHOTO OI[IHIOBAHHS
JIOJICBKOTO  KamliTajlly, 30KpeMa uepe3 CHUCTEMY TOKa3HUKIB e(PEeKTUBHOCTI
BUKOPHUCTaHHS MEPCOHANy, OI[IHIOBAHHS MPOJYKTUBHOCTI Tpalli, peHTa0eIbHOCTI
iuBecTuiii y nepconan (HR ROI), a Takox BapTOCTI J10ICHKOTO KamiTany.

BaxnuBuM acmekToM pO3BUTKY 00JIKOBO-aHaNITUYHOrO 3a0e3mneueHHss HR-
€KOHOMIKM € (OpMyBaHHS CHUCTEMH TIOKa3HUKIB OI[IHIOBaHHS €(EeKTUBHOCTI
JIOJICBKOTO KariTaly, 0 NOeAHY€E (piHAaHCOBI Ta HE(D)IHAHCOBI 1HIUKATOPU. 30Kpema,
BUKOPHCTAaHHS TAaKWUX MOKA3HUKIB, SIK MPOAYKTHUBHICTH Mpali, PIBEHb IMIUHHOCTI
Ka/IpiB, BUTPATH HA HaBUYAHHS Ta PO3BUTOK MEPCOHANY, peHTA0ENbHICTh 1HBECTHUIIIN
y TEepCOHAaJ, J03BOJISIE KOMIUJIEKCHO OI[IHUTH BHECOK JIIOACBKHUX PECYpCiB Y
CTBOPEHHS BapTOCTI mignmpuemctBa. BrnpoBamkennss HR-anamituku sk CKIJ1agoBOi
CUCTEMM YHIPaBIIHCHKOIO OO0JIKy 3a0e3leuye MiJABUIIEHHS OOIPYHTOBAHOCTI
YIPaBIIHCHKUX PILIEHb, CHPHUSE€ BUSBICHHIO BHYTPIIIHIX PpPE3€pBIB MIABUILECHHS
€(hEeKTUBHOCTI A1sIbHOCTI Ta (POPMYBAHHIO JOBIOCTPOKOBUX KOHKYPEHTHHUX II€peBar
HIJIPUEMCTBA. Y IIbOMY KOHTEKCTI OCOOJMBOrO 3HAau€HHs HaOyBae 1HTErparis
aHAJIITUYHUX 1HCTPYMEHTIB Y CHCTEMY CTPATEridyHOIO YIIPABIIIHHS, IO J03BOJISE
3a0€3MeYNTH Y3TODKCHICTh IijJield PO3BUTKY IEPCOHAY 13 3arajibHOI0 CTPATETi€l0
MIANPUEMCTBA Ta aJIaNTallilo J10 3MIH 30BHIIIHBOTO cepepoBuia [1-3].
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BaxnuBuM acrieKTom € iHTerpaiis oOJIKOBUX 1 aHAITHYHUX 1HCTPYMEHTIB,
mo 3abe3neuyroTh (OpMyBaHHsS pelieBaHTHOI 1HQopmamii s HOPpUMHATTS
YOPaBIIHCbKUX pileHb. Jl0 KIIIOYOBUX I1HCTPYMEHTIB 0O0JIIKOBO-aHAJIITUYHOIO
3a0e3neueHHss HR-exkoHOMIKM HajexaTh yrpaBIiHChKHI O0JIIK BUTPAT Ha MEPCOHAI,
HR-ananituka, cuctema kirouoBux nokazHukiB edpextuBHocTi (KPI), 30anancosana
cucrema nokasuukis (BSC), a Takoxk iHCTpyMeHTH (hiHAHCOBOTO KOHTPOJIHTY. IX
3aCTOCYBaHHSI JO3BOJISI€E  3AIMCHIOBATH KOMIUIEKCHUW aHaii3 e(eKTUBHOCTI
BUKOPHCTaHHA TPYAOBUX pECYpCIB, OLIHIOBATH BIUIMB KaJpOBOI MOJITHKUA Ha
(1HAHCOBI pe3yJbTAaTH IISUIBHOCTI MIANPUEMCTBA Ta ONTHUMIZYBaTH CTPYKTYpPY
BUTpAT.

YmoBu mudpoBoi Tpancopmallii EKOHOMIKH CHPUSIOTh AKTUBHOMY PO3BUTKY
HR-anamiTuku, mo 0a3yeTbcsi Ha BUKOPUCTaHHI TEXHOJIOTIM BenuKux gaHux (Big
Data), xMapHHX CepBICiB, aHAJITUYHUX IUIATMOPM Ta IHCTPYMEHTIB IITYYHOIO
iHTeNeKTy. BukopucTaHHs  TakuX  TEXHOJIOTIM  3a0e3neuye  MOXIIMBICTH
POTHO3YBAaHHS KaJpOBUX PU3WKIB, MOJEITIOBAHHS CIIEHApiiB PO3BUTKY KaIpOBOTO
MOTEHIlay, aHaji3y MOBEJIHKOBUX XapaKTEPHUCTHK MPAIIBHUKIB Ta OI[IHIOBaHHS
piBHa ix 3amyuenocti. lle, y cBoro depry, cmpusie (QOpMyBaHHIO THYYKHX 1
aJanTUBHUX CTPATETid yIPaBIiHHS MEPCOHATIOM.

Oco0nuBoro 3HaueHHss HaOyBa€e pPO3BUTOK (PIHAHCOBOTO KOHTPOJIHTY B
cucremi HR-exoHOMiku, sikuii 3a0e3meuye KOOPAMHAIIO TPOIIECIB TUIAaHYBaHHS,
KOHTPOJIIO Ta aHATI3y BUTPAT HA MEPCOHAN. Y Cy4aCHHX YMOBaX KOHTPOJIIHT BUKOHYE
HE JuIlle (QYHKII0 KOHTPOJIIO, a W BHUCTYNA€E IHCTPYMEHTOM CTPATEriyHOIO
yIpaBJiHHS, OPIEHTOBAHOIO Ha JOCSITHEHHS JOBMOCTPOKOBHUX I[IJI€H MiJNPUEMCTBA.
3acTOCYBaHHSI KOHTPOJIIHTOBUX I1HCTPYMEHTIB JO3BOJISI€ MiJBUIIUTH MPO30PICTh
BUTPAT HA MEPCOHAJ, 3a0€3MEeUUTH iX ONTHUMI3AIlil0 Ta OLIHUTH €()EKTUBHICTD
IHBECTHIIIN Yy JIIOACHKUN KaItiTal.

Boanouac, 3pocTtaHHs piBHS HEBH3HAYEHOCTI 30BHINIHBOTO CEPEIOBUIIA,
30KpeMa B YMOBaX €KOHOMIYHOI HECTaOUIbHOCTI, IJ100aTbHUX KPHU3 1 BIMCHKOBUX
BUKJIMKIB, aKTyasli3y€ HEOOXIAHICTh BIPOBAKEHHS PU3UK-OPIEHTOBAHOTO MIJIXOAY
0 YNOPaBIIHHSA IEPCOHAIOM. Y 1bOMY KOHTEKCTI OOJIKOBO-aHAIITHYHE
3a0e3rneuyeHHs Mae OyTu CHpsMOBaHE Ha iAeHTU(IKALiIO, OIIHIOBAaHHS Ta
MIHIMI3aI[II0 KaJpOBUX pHU3HUKIB, IO BIUIMBAIOTH HAa (PIHAHCOBY CTIWKICTh
H1AMPUEMCTBA.

BaxnuBuMm Hanpsimom po3BuTKy HR-exoHOMIKE € (hopMyBaHHS 1HTETPOBAHUX
1H(pOpMaLIITHUX CUCTEM, IO MOEIHYIOTh PYyHKINT 00Ky, aHali3y, MJIaHyBaHHS Ta
KOHTpoto. Taki cucTeMu 3a0e3MedyloTh ONEepaTUBHUN JOCTYyH [0 JaHUX,
MIIBUIYIOTh SKICTH 1H(GOpMaIiifHOro 3a0e3NeueHHsT YNpaBiIiHHSA Ta CHPHUSIOTH
nudpoBii  TpaHchopMmarii  Oi3Hec-mporieciB.  Iuterpamis  HRM-cuctem 13
(GhiHAHCOBUMHM MOJIYJSIMHU JO3BOJIS€ 3a0€3MEYUTH Y3TO/DKCHICTh YIPaBIIHCHKUX
piIlIeHb Ta MABUAIINTH ¢(PEKTHBHICTH BUKOPUCTAHHS PECYPCIB.

Otxe, oOmikoBo-aHamiTHyHe 3a0e3medyends HR-exkoHOMIKHM € KIFOYOBAM
€JIEMEHTOM Cy4acHOI CHCTEMH VyIOpPaBIIHHSA MIAOPUEMCTBOM, IO CIpUsE
MIJIBUIICHHIO €(EKTUBHOCTI BUKOPUCTAHHS JIFOJCHKUX PECypcCiB, OOIPYHTOBAHOCTI
YIIPaBIIHCHKUX PIIICHB Ta aJalTUBHOCTI JI0 3MIH 30BHIITHBOTO CEPEIOBUIIIA.
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THEORIES OF WAGE FAIRNESS IN MODERN COMPANIES:
GLOBAL AND UKRAINIAN EXPERIENCE

The issue of wage equity is one of the key issues in modern HR economics and
human resource management theory. In the context of globalization, digitalization,
and increasing competition for talent, companies are forced not only to provide
competitive wages, but also to create a sense of fairness among employees. It is the
perception of fairness that often affects motivation, productivity, loyalty, and
employee turnover even more than the absolute amount of salary [1;2].

Theories of pay equity explain how employees evaluate their compensation in
comparison to others and what psychological and economic consequences arise in the
event of an imbalance. In modern conditions, these theories are actively used both in
global corporations and in Ukrainian companies, especially in the context of the labor
market, which is transformed by crisis phenomena and digitalization.

One of the basic concepts 1s the Equity Theory, proposed by John Stacy Adams.
It states that employees evaluate the fairness of rewards by the ratio of their own
efforts to the rewards received compared to other employees. If an employee
perceives inequality, this leads to reduced motivation, reduced productivity, or even
dismissal.

Another important approach is the Relative Pay Theory, which emphasizes that
employees evaluate their salaries not in absolute terms, but through comparison with
colleagues, market standards, or representatives of similar professions.

195



