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PexomenoBaHo A0 JpyKy Ta MOUIMPEHHS 4Yepe3 MeEpeky [HTEepHET BUEHOI0 PaJiol0 €KOHOMIKO-
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Penakuiiina xoJeris:

TI'osioBa — Terana MAPEHA, B.o. pexrtopa MY, kaHaugar €KOHOMIYHUX HayK,
JIOLICHT;

3acTynHuK rojoBd  — [Onis JIEMMHJIOBA, npopekTop 3 HayKOBO-HEJAroriyHoi po6oTH Ta
MoJoAxHOI noaituku MY, kaHauaaT negaroriyHuX HaykK, JAOLICHT;

Yyienu peakoJierii: — Csitmana KAJIIHIHA, nexan exoHoMmiko-mpaBoBoro (akynerery MJIY,

JOKTOP EKOHOMIYHHUX HayK, Ipodecop;

— Jlinis MUXAMJIMIIIMH, 3aBigyBau kadeapi MiKHAPOJHHX CSKOHOMIUHHX
BigHOCHMH KapmaTchbkoro HalioHaJILHOTO YHiBepcHTeTy iMmeHi Bacwuis
Credanuka (M. [BaHO-DPpaHKiBCHK), JOKTOP EKOHOMIYHUX HAyK, ipodecop;

— Bikropis SSIHOBCBKA, 3aBimyBau kadenpu EKOHOMiKH, MapKETHHTY Ta
Oi3Hec-aaMiHicTpyBaHHs HauioHanbHOTO TPAHCIOPTHOTO YHIBEPCUTETY,
JIOKTOP €KOHOMIYHHUX HayK, podecop;

— Csitnana JIJAHCBKA, 3aBinyBau kadenpu exonomiku npaui MY, kangunat
€KOHOMIYHUX HayK, JIOLIEHT;

— Banepis [IOJYHAW, nonent xadenpu exoxoMiku mpaui MJIY, kaHumat
€KOHOMIUHHUX HayK, IOLIEHT;

— Kuasnigs TAXTAPOBA, notent xadenpu ekonomiku mpami MY, kanaugat
€KOHOMIYHHX HayK, JIOLIEHT;

— Omera JIEJIIOK, crapmmii Bukiagad kadeapu exkoHoMikd mpari MJLY,
KaHAUJIAT EKOHOMIUYHUX HAYK;

— Bacuns BOCKOBOMHUK, Ilpesunent Beeykpainebkoi Acorianii kommaniit
3 MKHAPOIHOTO MPaleBIAIITYBaHHS

30ipHUK MICTHTh Martepianu BceykpaiHChKOi HayKOBO-NPaKTUUHOI KOH(epeHIi «Po3BUTOK
PHUHKY IIpalii B yMOBax III00aJTi3alifHIX 3pYIICHb: BUKIIUKH JUI Y KpaiHU», sika Bi10y1ach 23 KBITHS
2026 poxy B MapiynoibCcbKOMY JepKaBHOMY YHIBEPCHTETI.

VY Marepiangax CHCTEMAaTH30BaHO CyYacHI KOHCTPYKTH CBITOBOTO €KOHOMIYHOTO PO3BHTKY Ta
rnobanbHi TpaHchopMallii pUHKY Wpalli, JOCIIPKEHO PEeryJSATOpHI MPIOPUTETH MIrpamiiHoi
MOJIITUKY, 3A1MCHEHO HAayKOBUH O€3NEeKOBUH JUCKYpC TpPYAOPECYpCHOro 3abe3leueHHs,
MPOAHATI30BaHO HOBITHI KOHCTPYKTH 1 TpeHan HR-ekoHOMIKH, BHUCBITIICHO TMpOOJIeMaTHKY
BUKOPHUCTAHHS JIFOACHKOTO KaIliTally B KOHTEKCTI IHPACTPyKTYPHOTO BIJTHOBJIEHHS YKpaiHu.

30ipHHK aapecoBaHO BHWKJIAgadaM 1 HAyKOBIIM, ¢axiBimsgM y cdepl pHHKY Ipari Ta
MIKHApOJHOI €KOHOMIKHM, JIOKTOpPaHTaM, aclipaHTaM 1 CTyJeHTaM €KOHOMIYHHX CIIeHiaJbHOCTEH
3aKJIaiB BUIOI OCBITH, @ TAKOX YCIM, XTO IIKABUTHCS CYYaCHUMHU IIPOOIeMaMu €eKOHOMIYHOT HAyKH.

B matepianax koH(pepeHIIii IpeICTaBICHO TyMKH YIaCHHUKIB. Y 30ipHHKY MaKCHUMaJIbHO TOYHO
BiTOOpaXEHO aBTOPChKY opdorpadito Ta MyHKTyarilo. Penakiis He Hece BIINOBINAIBHOCTI 3a
ABTOPCHKHI CTHIIb T€3, OMyOJIIKOBAaHUX Y 301pHHKY.
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Orxe, Tapu(Ha MOJITHKA BUCTYIA€E KJIOYOBUM THCTUTYIIMHUM 1HCTPYMEHTOM
3a0€31eYeHHs] €KOHOMIYHOI JOCTYIHOCTI PUHKY mpami. B yMoBax miciasiBOEHHOI
Tpancopmaiii YkpaiHu i pojb BUXOAUTH 32 MEX1 (PIHAHCOBOTO pETryJIFOBaHHS
TPAHCIIOPTHUX MIANPUEMCTB 1 HaOyBa€ CHUCTEMHOIO 3HAYCHHS JUJIS MIATPUMKH
3alHATOCTI, perioHaJbHOI I1HTerpamii Ta couiaibHOI cTabuIbHOCTI. I[linBuUICHHS
y3TO/I)KEHOCT! TPAHCIIOPTHOI Ta TPYJAOBOI MOJITHKU MAa€ CTATH OJAHUM 13 MIPIOPUTETIB
JIep>KaBHOTO YIPABIIHHSA B MpoIieci BiI0YAOBH.
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SKILLS GAP IN THE AGE OF AI: QUANTITATIVE INSIGHTS FOR 2030

The global economic landscape of the late 2020s is characterized by
unprecedented volatility, rapid innovation, and structural realignment. Drawing upon
comprehensive survey data from over 1,000 global employers representing more than
14 million workers across 55 economies, the World Economic Forum predicts
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profound shifts in employment structures over the next five years. By 2030, an
estimated 170 million new jobs will be created, equating to roughly 14% of current
global employment, while 92 million existing roles will be displaced [1, p. 4]. This
extensive labor market churn is not occurring in a vacuum; rather, it is the direct
consequence of interconnected global forces that are compelling organizations to
rethink their operational models and talent acquisition strategies. Understanding the
trajectory of labor market development requires a rigorous examination of the primary
macrotrends driving business transformation, notably technological advancement,
economic uncertainty, the green transition, demographic shifts, and geoeconomic
fragmentation.

The most dominant catalyst for organizational restructuring is the rapid
acceleration of technology. As explicitly detailed in the World Economic Forum’s
analysis (see Figure 1. Macrotrends driving business transformation), the broadening
of digital access is anticipated to be the single most transformative trend overall, with
60% of global employers expecting it to fundamentally alter their business models by
2030. Furthermore, specific advancements in generative artificial intelligence (GenAl)
and information processing are projected to impact 86% of businesses, while the
integration of robotics and automation will influence 58% [1, p. 14]. This technological
paradigm shift creates a dual effect on the labor market: it aggressively displaces
routine, clerical, and manual administrative roles, while simultaneously driving
exponential demand for specialized technical roles such as Al and machine learning
specialists, fintech engineers, and big data analysts. As organizations transition toward
algorithmic efficiency, scholars note that the failure to invest in human capital
upskilling will result in severe productivity bottlenecks [2, p. 88].
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Figure 1. Technological change
Source: Created by author based on World Economic Forum. The Future of Job Report [1, p. 10]

Running parallel to technological disruption is the pervasive influence of
macroeconomic volatility. The increasing cost of living currently ranks as the second-
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most transformative macrotrend, with half of global employers anticipating that
inflationary pressures will dictate their strategic decisions over the next half-decade [1,
p. 15]. A broader economic slowdown remains a primary concern for 42% of
businesses, heavily influencing labor market development by suppressing traditional
hiring volume in non-essential sectors [1, p. 16]. Economic literature corroborates this
trend, demonstrating that prolonged periods of inflation and capital constraint force
enterprises to streamline supply chains and substitute human labor with scalable
technological solutions to preserve profit margins [3, p. 112]. Consequently, these
economic headwinds require the future workforce to possess advanced human skills,
such as resilience, flexibility, agility, and creative problem-solving to navigate an
increasingly unpredictable employment environment.

Moreover, the global imperative to combat climate change is actively reshaping
industry skill requirements. Climate-change mitigation ranks as the third-most
impactful driver of business transformation overall, representing the cornerstone of the
green transition. The shift toward sustainable energy generation, storage, and
distribution is prompting widespread organizational adaptation. This macrotrend is
actively generating entirely new occupational categories, moving roles such as
renewable energy engineers, environmental sustainability specialists, electric vehicle
technicians into the top 15 fastest-growing professions globally [1, p. 19]. Furthermore,
the green transition has elevated «environmental stewardship» to the list of the most
critical core skills, reflecting a broad, cross-sector demand for ecologically business
practices [4, p. 45].

Finally, demographic divergence and geoeconomic fragmentation serve as
compounding variables in the transformation of the global workforce. The labor market
is currently bifurcated by two opposing demographic shifts: aging populations in high-
income economies and expanding youth populations in lower-income nations. Aging
demographics are forcing business transformations by driving massive demand within
the care economy, specifically for healthcare professionals and nursing staff [1, p. 20].
Conversely, growing working-age populations require significant expansions in the
education and talent management sectors. Complicating these demographic realities is
a rising tide of geoeconomic fragmentation. Increased trade restrictions, localized
industrial policies, and geopolitical tensions are expected to drive business model
transformations in 34% of organizations surveyed [1, p. 22]. As supply chains fracture
and companies pivot toward «friend-shoring,» the geographic distribution of labor is
fundamentally altered, prioritizing supply chain resilience over pure cost efficiency [5,
p. 201].

In conclusion, the future of labor market development is dictated by new
technological, economic, environmental, and geopolitical macrotrends. The
convergence of these factors ensures that the global workforce will experience a 22%
structural churn by the end of the decade. While the net creation of 78 million jobs
offers an optimistic aggregate outlook, realizing this potential requires navigating a
massive global skills gap. Organizations and governments must prioritize a
collaborative «reskilling revolution» to ensure that human capital evolves in tandem
with these transformative forces [1, p. 5].
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THE GENESIS AND TRANSFORMATION OF THE RADIO AND TELEVISION
SYSTEM IN UKRAINE IN THE 20TH AND 21ST CENTURIES

Radio broadcasting in Ukraine began in 1924. On November 16 at 7 p.m. in
Kharkiv, which was then the capital of the Ukrainian SSR, the first radio broadcast
created on Ukrainian soil was aired. The broadcast opened with the phrase: «Hello,
hello, hello! This is Kharkiv speaking!» In memory of this event, November 16 is
celebrated annually in Ukraine as Radio, Television, and Communications Workers’
Day. The first radio network was formed in Ukraine in 1928. At the initial stage,
political programs prevailed: more than 70% of broadcasts consisted of propaganda
and educational materials. These were so-called «radio newspapers,» news, reports,
and coverage of congresses and meetings. Gradually, music, arts, children’s, and youth
programs began to appear on the air. During the first ten years, Ukrainian radio
continued to broadcast from Kharkiv [1].

In 1933, the Council of People’s Commissars of the Ukrainian SSR established
the Committee on Radio and Broadcasting, which was also responsible for
retransmitting All-Union Radio and opened the so-called «republican window.» On
April 22, 1965, a decision was officially made to launch a new information and music
program, Radio Promin, which began broadcasting on April 26 on medium wave.
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