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The article conducts a comprehensive study of the development of international migration
in the context of the global labor market, with a special emphasis on the labor resource aspect.
International labor mobility is considered a key factor in the formation of a global labor
resource space, which ensures the effective distribution of labor between countries with
different levels of economic development, contributes fto the stabilization of national labor
markets and the integration of economies into the global economic system. The article reveals
in detail the main types of international migration, including labor, seasonal, temporary and
highly skilled, and also analyzes new forms of employment that appear under the influence of
globalization, digitalization and the rapid development of information technologies.

A systematic analysis of current trends in international migration has been conducted,
key migration corridors and directions have been identified, the dynamics of labor flows in
different regions of the world and their impact on the economic and social development of
recipient and donor countries have been studied. Special attention is paid to the problem of
«brain drain», its consequences for the economies of countries of origin and possible
mechanisms for transforming this process into a positive effect of «brain circulation», which
involves the return of highly qualified specialists or the maintenance of active professional ties
with the country of origin. The analysis shows that international migration not only
compensates for the shortage of labor resources in host countries, but also stimulates the
development of the economies of countries exporting personnel through remittances and
knowledge transfer.

The transformation of employment in the context of international labor mobility is
studied: the spread of remote work, freelancing, project work, and the virtualization of labor
platforms. Particular attention is paid to the impact of digitalization and the development of
online platforms on the global labor market, which allows workers to participate in the
international market without physical migration, increases labor market flexibility, optimizes
the redistribution of labor resources, and contributes to the creation of new employment
models.

The study is based on the analysis of statistical data from international organizations
such as OECD, IOM, UN DESA and World Bank, as well as on the study of modern scientific
publications and analytical reports on migration processes, global employment and labor
market transformation.

The main trends in the development of international migration in the labor resource
dimension are outlined, and challenges and prospects for further research are identified, in
particular in the field of digital employment, global labor mobility, and the integration of
national labor markets into the global economy.
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Problem statement. In modern conditions of globalization, international migration of the
population is becoming an important factor in the transformation of the world economy and the
formation of the global labor market. The growth of population mobility is due to economic
integration, uneven development of countries, demographic imbalances, the development of
transport and digital technologies, and the demand for labor. Migration contributes to the
redistribution of labor resources, the formation of a global labor space and new migration
corridors. Labor migration provides recipient countries with the necessary personnel and
stimulates economic growth, while donor countries may experience losses of qualified
specialists and imbalances in the labor market. The development of digital technologies and
new forms of employment, in particular remote and platform work, contributes to the
virtualization of labor mobility. Therefore, the study of international migration from the
standpoint of a labor resource approach i1s important for understanding its impact on
employment, the structure of the labor market, the development of human capital, and the
provision of economies with the necessary labor resources.

Analysis of recent research and publications. The issue of international and labor
migration 1s studied by economists, sociologists, demographers, and political scientists. The
scientific literature distinguishes different approaches to the analysis of migration processes
that explain the causes, mechanisms, and consequences of the movement of labor resources on
a global scale. Migration is associated with uneven economic development, imbalances in labor
markets, and the impact of globalization (BumnueBcbka Ta Iletpenko, 2022). Neoclassical
economic theory explains migration as the desire of individuals to increase income and well-
being. Structural and institutional theories, in particular the concept of a dual labor market,
emphasize the role of labor demand in developed countries, especially in low-wage sectors
filled by migrants. Human capital theory, world-system, and network approaches view
migration as the result of the interaction of economic, social, political, and cultural factors that
form global migration networks. Despite numerous studies, the labor aspect of migration, the
impact of digitalization, remote and platform work on the transformation of the global labor
market, has not been sufficiently studied (Tomamryk Ta BoiatoBcbka, 2022). Further research
should focus on a comprehensive analysis of international migration from a labor perspective
to better understand its role in shaping the global labor market and current trends in worker
mobility.

Purpose of the article. The purpose of the article is to study international migration in
the global labor market from a labor resource perspective, determine its impact on the
redistribution of labor resources, the transformation of employment and the formation of a
modern global labor resource space, as well as analyze the role of migration in providing
economies with human resources and the development of new models of the global labor market
in the context of globalization and digitalization.

Results of scientific research. International migration is a key socio-economic process
that influences the formation and development of the global labor market. Its activation in the
21st century is due to globalization, economic integration, the development of transport and
information infrastructure, and uneven development of regions. Migration acts as a mechanism
for the redistribution of labor resources, forming the global labor space and transforming
modern labor markets (Boporko, 2023).

International migration is the movement of people across state borders for temporary or
permanent residence and employment, education or other activities. It includes labor,
educational, forced, seasonal and other forms of movement. Labor migration is of particular
importance, providing employment abroad and becoming an important factor in the
development of the world economy and the international division of labor (/Iusik Ta BemiHchbKa,
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2023). International migration is classified by the duration and nature of the movement. By
duration, permanent, temporary, and seasonal migration are distinguished, depending on the
length of stay in the country of destination. By nature, voluntary migration, driven by economic
factors, and forced migration, related to conflicts, disasters, or crises, are distinguished.

Highly skilled labor migration, or «brain drain», involves the outflow of specialists and
scientists from donor countries, which reduces their human capital. For recipient countries, it
contributes to the development of innovations, increased productivity, and strengthening of
scientific and technological potential.

With the development of globalization, international migration is increasingly integrated
into the global labor market - a system of economic relations between countries regarding the
demand and supply of labor. Its formation is due to the deepening of the international division
of labor, the development of transnational corporations, economic integration and increased
mobility of labor resources.

The global labor market is dynamic and heterogeneous, connecting national and regional
markets through migration flows, transnational labor relations, and labor exchange. New forms
of employment-telework, the gig economy, and digital platforms-create models of international
labor mobility without the physical movement of workers (Bepurensank, Maityka, €1eTeHKO
Ta HaGoxoBa, 2025).

Labor resource space is a system of interaction of labor resources of different countries
and regions, where they are redistributed depending on the needs of economies, human capital
development, and employment opportunities. Its formation is determined by demographic
processes: the aging of the population in developed countries increases the demand for
migrants, while the surplus of labor in developing countries stimulates migration to
economically developed regions (Tkauyk, 2021).

The formation of international migration flows is determined by economic, political,
socio-cultural and technological factors. Economic disparities — differences in wages, living
standards and employment opportunities — stimulate migration and create stable corridors
between donor and recipient countries. Political and institutional factors, in particular migration
policies, permit regimes and international agreements, influence the scale and direction of
labour migration. Socio-cultural networks facilitate migration, support migrants and
disseminate information about working abroad. Digitalisation and information technologies
contribute to remote employment and the development of virtual labour migration (Mamyka,
2024).

In the 21st century, international migration has become a key factor in the transformation
of the global labor market and the redistribution of labor resources between countries. Its
intensity is increasing due to globalization, demographic changes, economic inequality, and the
development of digital technologies and transport. Modern migration flows form a system of
interaction between donor and recipient countries, contributing to the formation of a global
labor space. According to International Labor Organization, in 2022 there were about 167,7
million international migrant workers (4.7% of the global workforce), mostly in highly
developed countries due to high demand for labor and wage levels (International Organization
for Migration, 2022).

Modern international migration flows form stable corridors between countries of origin
and destination under the influence of economic, demographic, historical and cultural factors.
The largest flows are directed to economically developed regions — North America, Europe and
the Gulf countries, which experience labor shortages due to aging populations and the need for
skilled and unskilled workers (xeBchknii Ta Kpasenp, 2022).
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Table 1 shows the uneven distribution of international labor migrants by region. The
largest number of migrants is concentrated in Europe and Central Asia —about 62 million (37 %
of global migration), mainly in the services, industry, and construction sectors. America comes
in second place — about 43 million (26 %), mostly in the US and Canada, in agriculture,
technology and services. The Arab countries and the Asia — Pacific region each have 24 million
migrants (14 %), employed in construction, the oil industry, manufacturing and the services
sector. The fewest migrants in Africa — about 14 million (8 %), mostly intra-regional, in
agriculture, trade and mining (OECD, 2022).

Table 1

The largest regions of destination for international labor migrants as of 2022

Number of Share in Share in the
labor global total number of Main 2
. ; : : Gy Main areas of
World region migrants, labor international destination
7 SR = : ; employment
million migration, | migrants in the countries
people % region, %
Germany,
Europe and Central United ]'_ndustry..
: 62 37 41 : construction,
Asia Kingdom, —
Poland, Ttaly
Agriculture,
America 43 26 30 USA, Canada technology,
services
. . Construction, oil
Saudi Arabia, . ’
Arab states 24 14 55 UAE, Qatar and gas mc_hlstry,
home service
JKaf: :;: B Production,
Asia and the Pacific 24 14 28 S services, care for
Singapore, eople
Australia P
Africa 14 < 2 South Africa, A_gr}culfure, trade,
Kenya mining industry

Source: summarized by the authors based on data from International Labour Organization (ILO)

Among the most well-known migration corridors, the following can be distinguished:
Mexico — USA, India — Persian Gulf countries, Ukraine — European Union countries,
Philippines — USA, Japan and Middle Eastern countries, North Africa — European countries.
The formation of such corridors is explained not only by economic factors, but also by historical
ties, linguistic proximity and the presence of migration networks (OECD, 2025).

Over the past decades, international labor migration has increased from about 150 million
at the beginning of the 21st century to more than 167 million people, driven by increased
population mobility, the development of the global labor market, and growing demand for labor
in developed countries. Global crises, such as the COVID-19 pandemic, temporarily reduced
mobility, but after 2021, migration resumed, confirming its structural role in the global
economy.

Modern migrant workers mainly work in the services sector (66,2 %), industry (26,7 %),
and agriculture (7,1 %), which ensures the functioning of key sectors of the economy (United
Nations, 2022). Globalization, international trade, transnational corporations and digital
technologies are increasing the integration of national labor markets, shaping global demand
for labor: developed countries attract migrants due to labor shortages, and developing countries
are the main suppliers of labor resources.

Globalization is fostering the emergence of new forms of employment, including remote
and digital work, which 1s shaping the phenomenon of virtual labor migration. Labor migration
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supports the economies of countries of origin through remittances, which often constitute a
significant share of household income and GDP. The main suppliers of migrants are countries
with large populations or economic and political difficulties, and the largest centers of inflow
are economically developed countries, in particular the Gulf countries (OECD, 2024).

Current trends in international labor migration include the growth of global labor
mobility, the formation of sustainable migration corridors, the strengthening of the role of
highly skilled migration («brain drain»), the development of digital and remote employment,
and the growing importance of remittances.

International migration is an important factor in the formation and development of the
global labor market, ensuring the redistribution of labor resources between countries and
regions. Countries with high incomes and aging populations attract migrants for the stable
functioning of the economy, while countries with a surplus of labor act as suppliers of labor
resources and receive remittances that support socio-economic development.

Migration contributes to the formation of a global labor space, integrating national labor
markets and creating an international employment system in which transnational corporations
play an important role. At the same time, a massive outflow of labor from individual countries
can lead to a shortage of workers in key sectors, in particular medicine, education, and industry,
which is observed in many countries of Eastern Europe, including Ukraine (boGposa Ta J{oH,
2023).

«Brain drain» is the outflow of highly qualified specialists from developing countries to
more developed countries due to the difference in salaries, better working conditions, access to
modern infrastructure and political instability. For recipient countries, this stimulates the
development of innovations, increases productivity and strengthens scientific potential, while
countries of origin lose human capital, innovative potential and slow down economic
development.

Modern research highlights the concept of «brain circulation», when specialists, after
gaining experience abroad, return or maintain ties with their country of origin, contributing to
the spread of knowledge and technology.

International migration is transforming employment patterns in the global economy,
stimulating the growth of flexible forms of work: temporary, seasonal, project-based, remote
and cross-border. The development of digital technologies and online platforms contributes to
the virtualization of employment, allowing workers to collaborate with international employers
without physical movement (OcimoBa Ta Xaemnpka, 2024). The modern labor market includes
temporary, hybrid, and freelance employment, which increases market flexibility and labor
efficiency (Table 2).

Table 2
Common forms of employment and their characteristics
Form of employment Characteristic Benefits for the Benefits for the
employee employer

Short-term contracts, Flexibility, possibility of | Adapting to demand,

Temporary S5 = 5 ;
seasonal work combining with training | saving costs

; Fulfillment of tasks Experience in various :
Project Focus on specific tasks

under a project contract fields
Self-employment, remote | Independence, customer | Pay for results, minimal

Freelance : z
work choice employee retention costs
. : Resource optimization,
; Combining offline and . i o 5
Hybrid . Convenience, mobility access to international
online work :
expertise
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At the same time, new forms of work require adaptation of labor legislation and social
protection systems to protect workers’ rights and ensure equal access to social guarantees.

Employment virtualization 1s moving workflows into the digital realm, allowing workers
to perform tasks remotely and collaborate with international employers through platforms like
Upwork, Freelancer, Fiverr, and Toptal.

This expands international labor mobility, attracts labor to regions with limited
employment opportunities, and stimulates demand for new professions, including IT specialists,
data analysts, and cybersecurity specialists.

Digitalization increases labor market flexibility, lowers barriers for workers from donor
countries, and allows companies to recruit labor on demand. At the same time, it creates
regulatory challenges, including tax and social obligations and protecting the rights of remote
workers.

Conclusions. The study found that international migration is an important factor in the
formation of the global labor market and the redistribution of labor resources between countries
with different levels of economic development. It contributes to the integration of national labor
markets, covering the labor shortage in recipient countries, and supports the economic
development of donor countries through remittances and knowledge exchange. At the same
time, the problem of «brain drain» remains relevant. Modern trends in international labor
migration are characterized by increased labor mobility, the spread of new forms of
employment, in particular temporary contracts, freelance work, and remote work. Digitalization
plays an important role in these processes, which contributes to the integration of workers into
the global labor market even without physical migration. Further research should be directed at
analyzing the impact of digitalization, assessing state policy in the field of attracting labor
resources, and predicting long-term changes in the distribution of labor in the world economy.
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Manyka B. M.
T'opdameBcbkaM. O.

PO3BHUTOK MIZKHAPO/HOI MITPAIII B CHCTEMI
I'VIOBAJIBHOI'O PUHKY IIPAIIL: TPYIOPECYPCHHHU ACIIEKT

YV emammi 30ilicHeno xomniexcHe OOCTIONCeHHA PO3GUMKY MIXCHAPOOHOI mizpayii 6
KOHmeKcmi 2100a1bH020 PUHKY Hpalyi, 3 0CcoOTUEUM aKYeHNOM HA MpPyoopecypCHUIl acnexl.
Mixcuapoona mpyodoea mobineHicms po321A0a€mMbes AK KIHOUOGUN YUHHUK QOPMYGAHHS
2106anbHO20 MPYOOPECYPCHO20 NPOCmOopY, wo 3abesneuye egexmucHuil po3nooin pobo4oi
cunu Mixc KpaiHamu 3 pi3HUM piGHEM eKOHOMIYHO20 pO3@UMKY, CHpUAE cmaoinizayii
HAYIOHATbHUX PUHKIG Mpayi ma iHmezpayii eKkoHOMIK y 2100a1bHY eKOHOMIuHY cucmemy. V
cmammi 0emanvHo PO3KPUGAIOMbCS OCHOGHI GUOU MINCHAPOOHOI Micpayii, 6KTOYHO 3
MpYo006oI0, CE30HHOW, MUMYACOGOIO0 MA GUCOKOKEANIQIKOGAHOI0, A MAKONC AHATIZVIONbCA
HOGI ¢hopmu 3atiHamocmi, wo 3’261a10MbeA N0 enaueom 2nobanizayii, yugpoeizayii ma
CINPIMKO20 PO3GUIIKY THPYOPMAYIlIHUX MEXHOI02ill.

Ilpogedero cucmemHill aHaniz cydacHux meHoeHyill MiHcHapooHoi Mizpayii, GU3HAYEHO
KT10406I MiepayitiHi Kopuoopu ma HAnpamu, OOCTIONCeHO OUHAMIKY MPYVOOGUX HNOIMOKIE V
Pi3HUX pecioHax ceimy ma iXHili enaue HA eKOHOMIYHUIl 1 COYIaTbHUIl PO3GUIIOK KpAaiH-
peyunienmie i kpain-ooxopie. Oxkpemy yeazy npuoineHo npobaemi «gmeyi Mi3Kie», i Hac1iokam
Ol eKOHOMIKU KpPAiH NOXOONCEHHS Ma MONCTUGUM MexaHismam mpancgopmayii yvo2o
npoyecy 'y no3umueHuii egexm «obicy MizKie», sAKuil nepeobayae NoGepPHeHHS
glicokoxeanigpixoeanux gaxieyie abo NIOMPUMKY AKIMUGHUX NPOQeciilHuX 36 A3Ki6 i3 Kpainow
noxooxceHHa. AHaniz Noxazye, wjo MIidCHAPOOHA Micpayisa He Juuie KOMNEHCYE Hecmady
mpyooeux pecypcie Vv NpuliMaryux KpaiHax, a il CMUMYTIOE PO3GUNIOK eKOHOMIK KpaiH-
excnopmepie kaopie uepes cpoutogi nepexasu ma mpascghep 3HaHb.

Locnioxceno mpancgopmayio 3aliHamocni € ymMoeax Mi*CHapoOHoi MobintbHoci npai:
nowupeHHs OucCmanyiiHoi pobomu, @Gpuiancy, npoexmHoi dianrvHocmi ma eipmyanizayio
mpyooegux niamgopm. Ocobaugy yeazy npuditeno 6niuey yu@poeizayii ma po3eumxy OHAAlH-
niamgopm Ha 2nobanvHUil PUHOK Npayi, o O00360JA€ HpAyiGHUKAM Opamu ydacmo y
MIHCHAPOOHOMY PUHKY 6e3 izuunoi Micpayii, nioGuuyye HYUKICING PUHKY Npayi, onmumizye
nepepo3nooin mpyooeux pecypcie ma cnpuse cieopeHHIo HOGUX Mooenell 3ailHAINOoCHI.

Jlocnioowcenns bazyemvca Ha aHanizi cMamucUYHUX OaHUX MIXCHAPOOHUX opeaHizayiil,
maxux ax OECD, IOM, UN DESA ma World Bank, a maxoc Ha euguenHi Cy4acHux HayKoeux
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nyonikayiil i aHaTiMUYHUX 36iMie 1000 MizpayiliHux npoyecie, 2100aTbHOT 3aiiHAmMocHi ma
mpancgopymayii punky npayi.

OxpecieHo OCHOGHI MmeHOeHYii PO3GUINKY MIXCHAPOOHOT Miepayii v mpyoopecypcHoMYy
GUMIpDI, GU3HAYEHO GUKIUKU MA NEPCHeKMUGU HOOATbUIUX O0CTIONCeHb, 30Kpema v cgepi
yugpoeoi 3ainamocmi, 2106ansHoi MobitbHOCHI poboHOT cuTu Ma iHmMezpayii HayioHATbHUX
PUHKIG Npayi V CGIMNOEY eKOHOMIKY.

Kniwouosi cnoea: micpayis, MidCHApOOHA Micpayis, mpyooea micpayis, micpayiiidi
nomoxu, micpayiiini Kopuoopu, puHox npayi, nobarvbHull PuHOK npayi, 2robanizayis,
mpyvoopecypcHuil npocmip, mpyoopecypcHe 3abe3neyeHHs, emeda Mi3Kie, 3ailHAmMIcCb, HOGI
gopmu zaiinamocmi, gipnyanizayis saiimamocmi, yugpoei mpyooei niamgopmu.
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