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PECULIARITIES OF PROFESSIONAL ACTIVITY OF IT ACCOUNTANTS
IN ONLINE FORMAT
Olga Groshovenko, candidate of pedagogical sciences, associate professor,
associate professor of the department of pedagogy and education
Pavlo Strokal, master’s student in Psychology

Anomauyin. Y cmammi npoananizosano mpaucopmayiro npogheciinoi Oisnbnocmi IT-
Gaxisyie 6 ymosax enobanvhux euxknuxis, 3oxkpema naroemii COVID-19 ma sitinu 6 Yxpaiui, wo
npuzeenu 00 Maco8oco nepexody Ha OUCMAHYIUHY pobomy. Po3eisiHymo ncuxonociuHi Hacnioxu
OHIAUH-hopMamy, 8KIIOYAIOYU NIOBUWEHHSL PIBHS MPUBOIHCHOCI, Oenpecii, 6I04ymms cAMOMHOCMI
Ma 3HUNCEHHS NPOOYKMUBHOCMI. BuokpemneHo AK Hecamueni, maxk [ HO3UMUGHI acnekmu
oucmanyiunoi pobomu ma niOKpeciunu HeoOXiOHICMb CUCMEMHOT NCUXON02IYHOI NIOMPUMKU ONs
npayienuxis IT-cghepu.

Knrwwuosi  cnosa: IT-¢paxieyi, oOucmanyiiina  poboma,  NCUXOEMOYIUHULL — CMAH,
NPOOYKMUBHICINb, MPUBOHCHICMb, NCUXOLO2IYHA NIOMPUMKA.

Abstract. The article analyzes the transformation of the professional activity of IT workers in
the minds of global communities, despite the COVID-19 pandemic and the war in Ukraine, which led
to a massive transition to remote work. The psychological effects of the online format are reviewed,
including increases in anxiety, depression, self-esteem and decreased productivity. Both the negative
and positive aspects of remote work are reinforced and the need for systemic psychological support
for IT workers is reinforced.

Key words: IT workers, remote work, psychoemotional state, productivity, anxiety,
psychological support.

CyuacHi ri100ajibH1 BUKJIHMKH, Takl1 K nangemMis COVID-19 ta noBHomacmtabHe
BTOpPTrHEHHsI pocli B Ykpainy y 2022 poiii, cyTTeBo TpanchopmyBaiu mpodeciiHy
TISIBHICTL Yy 0araThoX ranyssix, oco0iauBo B IT-cdepi, cnpuynHUBIIM MacOBUIA
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nepexi Ha oHJlaH-(popmaT poOoTH. BumylieHa aucTaHiiiiHa TisJIbHICTh CTana He
JUIIEe CIOCOOOM yOE3MeYUTH JKUTTS MPaliBHHUKIB, aje MW HOBUM CTaHIApTOM
oprasizaiii mpati, 0 CYIpPOBOJKYETbCS K 3HAYHUMHU IE€pEeBaraMu — THYUKICTIO,
MOOUTBHICTIO, PO3IIMPEHHSM Teorpadii 3aJlydeHHs TalaHTIB, TaK 1 HOBUMHU BUKIIMKAMU
y cdepi KoMyHiKaIlii, MPOYKTUBHOCTI Ta ICUXOEMOIIIIMHOTO CTaHy (haxiBIliB.

[Tepexin no BigaaneHoi popmMu poOOTH CTAB OJHUM 13 KIIFOUYOBUX KaTali3aTOPIB
TpaHchopmMmallii opranizamiiinoi KynbTypu y komnanisax [ T-ramysi. Axmo g0 2020 poxy
JUCTaHIllitHa poOoTa BBa)kajacs MEPEBXXHO MPUBLICEM a00 THYUYKOIO OMIIIEI0 IS
OKpPEMHUX MPAIIBHUKIB, TO CHOTOJHI BOHA CTajla MOBCIOJHOIO MPAKTUKOIO. 32 JAaHUMH
International Journal of Environmental Research and Public Health, micns nepexomy
Ha BIJJIAJIEHYy poOOTY Jierka (pi3uyHa akTHBHICTH MPAIiBHUKIB 3HU3MIAcs Ha 26%, a
iHTeHCcMBHA — Ha 20%, 0 CBIMYUTH MPO CYTTEBE 3MEHIICHHS PIBHS PYXOBOI
AKTHUBHOCTI Ta MOTEHIIIHI PU3HKH JIJIS1 37I0POB’SI.

[lcuxonoriyamii  acriekT HaOyB  OCOOJWMBOTO  3HAYCHHS, JIOCIIHKCHHS
MaccadyceTchbKOoro TEXHOJOTIYHOTO IHCTHUTYTY MiATBEPIXKYIOTh, IO AMCTaHLIAHA
po0o0Ta MOCWIIOE BIAYYTTSI CAMOTHOCTI, MIABUIIY€E PIBEHb TPUBOMXKHOCTI Ta HETATUBHO
BIUIMBA€ Ha 3/1aTHICTh JO KPEATUBHOI'O MUCJIEHHS Ta CTBOPEHHS 1HHOBaLI. 3riHO 3
onutyBaHHsAM KomnaHii Buffer, caMoTHiCTP Ha3Basin rosjoBHOIO mpobiemor 19%
JUCTAHIIMHUX TPaIliBHUKIB, a 0113bK0 25% BiA3HAYMIIN CKJIAIHOIII 13 TIATPUMaHHIM
3opoBoro work-life 6anancy.

BaxxnuBuM € it comianbauil acnekt. JlocmimkernHss KopoiBckkoro TopaprcTBa
rpoMajiICbkoi OXOpoHU 310poB’si Benukoi bpurtanii BcraHoBuio, mo s 55%
JTUCTAHIIIMHUX TIPalliBHUKIB OCHOBHOIO IIPOOJIEMOIO € BIABOIKAIOYl JTOMAIIIHI
(dakTopu: MOOYTORBI 3aBAaHHS, POJAMHHI 000B’SI3KH, AOTJIA 32 MiThbMU. le mpu3BOIUTH
70 3HIDKCHHS KOHIIEHTpAIlii Ta €pEeKTUBHOCTI BUKOHAHHS 3aBAaHb. AMEPHUKAaHCHKI
ONUTYBAHHS MOKa3yI0Th, M0 66% PEeCMOHIEHTIB BIA1YBalOTh ICUXOJOT149HI TPYAHOII]
yepe3 IUCTaHUIMHUM (opmaT poOotu, a 54% ckapKaTbCsi Ha XPOHIYHY BTOMY,
MJISIBICTB 1 TTpoOJieMHu 31 CHOM [1].

Bonnouac, mocmimkenHs Hatanii Tony®d neMoHCTpye TO3UTHBHI CTOPOHU
JTUCTaHIIITHOT pOOOTH: HJiA TpaliBHUKIB 11€ MOXJIMBICTh CaMOCTIMHO TIJIaHYBaTH
pobounii AeHb, MpaIroBaTd B KOMPOPTHOMY CEPEIOBHUIII, YHUKATH BUTpAT Yacy Ha
JI0pory, OUIbllIe TPOBOJAUTH Yacy 3 POJIMHOIO Ta 3HUKYBATU CTPEC BiJ| MOBCIKICHHUX
MOI3JIOK Yy MICTax 13 MepeBaHTaXXE€HUM TpadikoM. (s KoMnaHii 1€ TaKOX BUTITHO:
3MEHIIYIOTHCSI BUTPATU Ha O(icH, MOKHA 3aJIyyaTH CIELIANICTIB 13 PI3HUX KpaiH Ta
PEriOHIB, CTBOPIOIOUHN OUIbII TUBEPCU(IKOBAHI KOMAHIU Ta PO3UIUPIOIOYH JOCTYII 10
TajaHTiB [2].

OcoOnuBuii BIUTMB Ha Tipodeciiiny nisnbHIcTh [ T-axiBiiB Mae BiiiHa B YKpaiHi.
3rimHo 3 gocuimkeHHsM 4Service (2022), BUCOKUM pPIBEHBb CKapr Ha MOTIPIICHHS
NICUXOEMOIIMHOTO CTaHy CBITYUTH MPO MOTpeOy B CUCTEMHINA MIATPUMIII IEPCOHAITY.
OCHOBHI CKapru CTOCYIOTbCA TiABUINEHOI TpuBoru (65% mnpaiiBHuKiB, 89%
KEpiBHHKIB), po3bamancoBaHocTi (46% 1 61% BiAmoBimHO), cTpaxy, HEYBa)KHOCTI,
IBHIKOT BTOMIIIOBaHOCTi. Hacigku BimoOpakaroTees Ha eeKTUBHOCTI podotu: 80%
KEpIBHUKIB BIJ3HAYAIOTh 3HIDKEHHS NPOJYKTUBHOCTL, 72% 1€ moripuieHHs
KOHIIEHTpAIIli, a TOHa/1 TIOJIOBMHA - 30UTbIIIEHHS KIJIBKOCT1 MOMUJIOK [3].

CygacHi JOCIHIJKEHHSI TMIITBEP/KYIOTh, [0 YHUM OJIMDKYE MPAI[IBHUKU
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nepeOyBaroTh 10 30HU OOMOBUX 1M, TUM CUJIBHIIIE MPOSBISIOTHCS CUMIITOMU CTPECY
Ta TpUBOXKHOCTI. [ocmitanpbHa mikana TpuBoru 1 gemnpecii (HADS) nemonctpye
3pOCTaHHS PIBHS K TPUBOXKHUX, TaK 1 JeNpecuBHUX MposBiB cepex IT-cremianicTis,
SIK1 TIPAIIOIOTh BIJAJICHO B YMOBaX BOEHHOTO CTaHY.

Oxpemoto mpoOsIeMoIo € Tak 3BaHuM «11udpoBuit Buropanus» (digital burnout),
10 BUHUKAE Yepe3 TpUBajie epeOdyBaHHs 32 MOHITOPOM Ta MOCTIMHI OHJIAWH-3yCTPIYl.
Knaura «Enhancing Employee Engagement and Productivity in the Post-Pandemic
Multigenerational Workforce» migkpecnioe, mo oHmalH-poOOTa XO0Y 1 3MEHIIYE
bi3UYHy BTOMY, ajie MPU3BOAUTH JO MEHTAJIBHOI'O BUCHAXKEHHS, 1[0 BUMArae HOBUX
CTpaTerii MATPUMKHU CIIBPOOITHUKIB.

Kpim Toro, Bapto BigzHauuTu €(EeKT «Z0OMm-BTOMH», MPO SAKUW MUIIYTh
nociigauku Stanford University. Ilocrilina HeoOXimHicTh OyTH Ha BiJICO3B’SI3KY
CTBOPIOE TIEPEBAHTAXEHHS HEBEpPOATbHUX CUTHATIB 1 BUKJIMKAE BTOMY HaBITh
mBuAIIe, HiK ouHi 3yctpivi[4]. 3a nanumu World Economic Forum, 45% IT-daxiBiis,
K1 IPAIIOI0Th AUCTAHIIHHO, MalOTh CUMIITOMHU BUTOpaHHs, a moHaa 60% 3a3HavaroTh
BTpaTy OajmaHCy MiX poOOTO Ta ocobuctum KUTTsIM [5]. Microsoft Work Trend
Index minTBepmkye, mo 56% BiggaieHUX MPaLIBHUKIB BTPATWIM 3HAYHY YACTUHY
«HehopManbHUX» 3B’ S3KIB 3 KOJIETaMHU, 1110 TOCHIIIOE BIIYYTTSI 130151111 TA HEraTUBHO
BIUIMBA€E HA KOMaHJIHY B3aeMOJI1I0 [6].

3 oryisAay Ha 1€, Cy4acHl KOMIIaHii BIPOBAKYIOTh IMPOrpaMu ICUXOJIOTTYHOT
HNIATPUMKH, KOPIOPATHBHI OHJAWH-3yCTpidl He(OopMalbHOTO XapakTepy, THYYKi
rpadgiky poOOTH Ta peKOMEHallli 3 opraHizailii JOMalIHbOIO0 POOOYOro MPOCTOPY.
3’ SIBISIETHCS TIPAKTHKA CTBOPEHHS «BIPTyaJlbHUX O(iCiBY», A€ CHIBPOOITHUKU MOXYTh
CIIOHTAHHO  CITUIKyBaTHCs, iMiTyrounm odicHe cepenoBumie. JlocmiKeHHS
Owl Labs Report 2023 mokasye, mo noHan 68% KepiBHUKIB BU3ZHAIOTh HEOOXITHICTh
ajanTarlii opraHizariifHoi KyJabTypH 0 BiamaneHoi poooTH, a 25% MpaIiiBHUKIB TOTOB1
3HU3UTH CBOIO 3apIUIATY 3apaJid THYYKOro rpadiky, 110 MiJKPECI0e BaXKJIUBICTh WOrk-
life Ganancy s yrpuMaHHA TajnaHTIB [7].

Takum uwmHoM, mpodeciitHa AisbHICT [T-daxiBuiB B oHIaiiH-dopmati €
OaratorpaHHUM SIBUIIEM, SIKE€ BUMArae€ CUCTEMHOTO MIAXOAY /10 YIIPaBIiHHSA. 3 OJTHOTO
00Ky, IIe BIJKpHMBA€ HOBI MOXJIMBOCTI JIJIi PO3BUTKY KOMIIaHiM, 3 1HIIOrO OOKY,
CTBOPIOE BUKIIMKH, IO MOTPEOYIOTH pillieHb Yy cdepax MCUXOJOTIYHOT MiATPUMKH,
OpraHi3aliifHoi KyJIbTypH, TEXHOJIOTTYHOrO 3a0e3neueHHs Ta (OpMyBaHHS 30POBUX
MPaKTUK JUCTAHIIIHOT B3aEMOII.
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FEATURES OF FORMATION OF GENDER IDENTITY IN PRESCHOOL
AGE CHILDREN UNDER THE INFLUENCE OF PARENT-CHILD
RELATIONSHIPS
Oksana Popovska, candidate of pedagogical sciences, associate professor,
department of preschool education
Alyona Tkach, master’s student in Psychology

Anomauin. Cmamms cnpAMO8aHA HA AHANI3 CYYACHUX HAVYKOBUX NpAYb, NPUCEAYEHUX
npooremamuyi CMaHoBIeHHs 2eHOepHOI I0eHmuyHocmi y Oimell OOWKIIbHO20 6IKY 8 KOHMEKCmi
OAMBKIBCOKO-OUMAYUX 63AEMUH 8 POOUHI. Y pobomi po3kpumo cneyughiky eniuey OamvKi6CbKUX
VCMAHOBOK | 3a00pOH HA (GOPpMYSaHHS OUMUHOIO 61ACHO20 «A-00pazy» 6i0N06IOHO 00 NesHUX
cmamesux emanorie. Cnuparoyucsy Ha pe3yibmamu HAYKOSUX 00CHIOHCEeHb, AGMOp 00800UMb, WO
BUHAYATILHUMU Y NPOYECi CMAHOGNIEHHS] 2eHOEPHOI I0eHMUYHOCMI € He Juule 0I0N02iuHi cmamesi
8IOMIHHOCMI, A U KYIbMYPHO-8UX0BHI MPaouyii, aKi (hopmyroms ysaeieHHs MaibymHboi ocobucmocmi
Npo poJib YOJI0BIKA I ICIHKU.

Knwuoei cnosa: ioenmuunicms, 2enoep, cmamo, OOWKIIbHUL 6K, OUMUHA, OAMbKU.

Annotation. The article is aimed at analyzing modern scientific works devoted to the problem
of the formation of gender identity in preschool children in the context of parent-child relationships
in the family. The work reveals the specifics of the influence of parental attitudes and prohibitions on
the formation of a child’s own "self-image" in accordance with certain gender standards. Based on
the results of scientific research, the author proves that not only biological sexual differences, but
also cultural and educational traditions that shape the future personality’s ideas about the role of
men and women are decisive in the process of forming gender identity.

Keywords: identity, gender, sex, preschool age, child, parents.

dopmyBaHHS y AUTUHU I[IHHICHOTO CTaBJICHHS J0 cebe SK JOMIHYIOUYOTO
IHAMBIAA Yy CTPYKTYpl OCOOMCTOCTI € OCHOBHMM 3aBJIaHHAM BUXOBaHHs. BomHodac
aHaJi3 MPaKTUKU POOOTH JOMIKUTPHUX 3aKJIaJiB CBIIUUTH MPO HEIOCTATHIM piBEHBb
c(hopMOBaHOCTI T€HICPHOT I/ICHTUYHOCTI Y JIITEH TOMIKUTHFHOTO BiKY, 1110 HE BIAMIOBIIA€
Cy4aCHUM BUMOTaM.

BuBuenns npoOjeMu CTaHOBIICHHS I'€HJIEPHOI 1IEHTUYHOCTI OCOOMCTOCTI Mae
MEBHY ICTOPIIO Ta OXOIUIIOE PI3H1 HAPsIMU. PO3p0OOKOI0 MUTaHb F€HAEPHOTO PO3BUTKY
zaitmanucs . Icaes, C. I'ay6ac, H. Komyp, O. Kikinemki, O. Ceueiiko, O. Ky3Henos,
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