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In the article investigated influence globalization to the market labor as a key factor development
world economy. Revealed theoretical basics, essence globalization of the labor market and its
role in international economic development. Analyzed trends labor migration, in particular mobility
workforce, remote work, flexible forms employment and in-depth integration nafional markets global
labor economic space. Defined factors migration and basic international flows, analyzed positive
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Cmamms docnidxye snnus enobanizayii Ha puHok npayi fK k4dosul hakmop po3sumky csimosoi
EKOHOMIKU, PO3KpUMO meopemuyHi 3acadu anobanizayil puxky npayi, if cymdicms ma poak y cuc-
memi MiXHapOOHO20 EeKOHOMIYHO20 PO3BUMKY. Y OOC/IOKEHHI NpOaHani308aH0 CyYacHi meHoeHyii
MixHapodHoi mpyodosoi Mizpalii, 3okpema 3pocmanHa MoBinLHOCMI PoBoYOi CUMU, PO3BUMOK duc-
maHyidiHol pobomu ma aHyukux ghopm 3alHAMOCMI, & MaKoxX No2AuBneHHs iHmezpaull HayioHans-
HUX puHKig npaui y enobanbHull ekoHoMiyHul npocmip. Ocobausy ysazy MpudieHo BRausy Mix-
HapodHozo nodiny npaui Ha chopMysaHHs nonumy Ha KsanighikosaHy pobody cumy ma npodeciiHy
cmpykmypy 3aliHamocmi. BusHaYyeHO OCHOBHI YUHHUKU mpyoosoi Mizpayii — eKOHOMIYHI, coyiansHi
ma noMimuyHi, @ makox oocAidKeHo KAY0si MixHApooHi mizpayilini momoku (0 kelicu, akmyassHi
ana Ykpainu ma csimy. flpoananizosaHo No3UMUBHi ma HezamusHi Hacnidku enobamisayii puHky
npayi, 30xkpema eexkmusHUl po3nodin mpyoosux Pecypcis, EKOHOMIYHE 3pOCMAaHHA ma CmumMy/Io-
BaHHA IHHOBaUIl, a makox PU3LUKU, Maki Ak HepisHicmb doxodis, «8idmik Mi3kig» | coyianbHa Hanpy-
JeHicms. BecmarosaneHo, Wo anobanisayia cnpuse cmpykmypHUM 3MiHam y 3aliHamocmi, 3o0kpema
3POCMAaHHI0 MOMUMY Ha BUCOKOKBanighikosaHux (haxisyis i 3HUXEHHKO POAI HU3LKOKBa/ighikosaHoT
npayi 8 ymosax asmomamusauii. BusHayeHo pons depxasHoi Noaimuku y peayntsanHi MizpayilHux
npoyecis, 3axucmi npas npayisHukis ma po3sumxy npodpeciliHux komnemexsm+ocmed. O6rpyHmo-
BaHO HeobXIOHICMb KOMNAEKCHO20 Nidxody do ynpasaiHHA mpyodosumu pecypcamu 8 ymosax anoba-
Mizayil, wo nepedbayae iHmezpauyiro 0CBIMHIX, EKOHOMIYHUX | COYIabHUX MEXaHI3Mig. Y docaideHHI
3p06/IEHO BUCHOBOK, WO ethekmuBHe NOEdHaHHA 2/106abHUX MOoX/Iusocmel | HayioHanbHUX iHmep-
ECig € BUDIWAMLHUM YUHHUKOM 3aBe3neyeHHa CMas020 EKOHOMIYHO20 PO3BUMKY Ma KOHKYPEHMO-
CPOMOXHOCTI KpaiH y Cy4acHux yMosax. Jodamkoso niokpec/ieHo pons yuchposizauyll, po3sumky
Mtodcek020 Kanimany ma MixHapooHoz20 cnispobimHuymsa y chopMysaHHi CMIUKO20 ma IHK/3Uus-
Ho20 2nobaibHO20 PUHKY Mpayi, Wo nompebye NOCMIlH020 BO0CKOHAIEHHA YNPABMIHCLKUX nidxodis
i cmpameaili po38UMKY Cb0200HI.

Knro4osi cnoea: puHok npayl, anobanizayia, 2nobansHull puHOK npaui, Mizpayida, MixHapooHa
Migpayia, Hacmioku mizpaui, mpydopecypcHe 3abesnedeHHs, MixHapoodxuld nodin npayi, 3alHsA-
micme, eKOHOMIYHUT PO3BUMOK, aymcopcuHe.

Problem statement. In modern conditions, the
world economy is undergoing profound transforma-
tions under the influence of globalization processes
that affect all spheres of economic life, in particu-
lar the labor market. The globalization of the labor
market is an important driver of economic develop-
ment, as it contributes to a more efficient use of labor
resources, the formation of international labor flows
and the integration of national economies into the
global economic environment. The relevance of the
study is due to the growth of labor mobility, increased
competition in the global labor market and the need
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to assess the economic and social consequences of
international migration.

Analysis of recent research and publications.
Foreignscientists, inparticular Manuel Castells, Saskia
Sasen, and Joseph Stiglitz emphasize that globaliza-
tion creates both new opportunities for employment
and upgrading of workers’ skills, as well as serious
risks associated with income inequality, “brain drain”,
and social tension. Among Ukrainian researchers,
important developments have been made by Kalini-
na S.P., Lanska S.P., Podunai V.V., and Marshavin O.,
who studied labor market transformations under the
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influence of globalization and international migration,
as well as Kim T., and Kudlai V., who highlighted the
problems of youth employment and the underuti-
lization of labor resources in Ukraine in the context
of global competition. At the same time, the issues
of the impact of remote work on international labor
flows, the effectiveness of state policies on migration
regulation, and the long-term consequences of the
integration of national labor markets into the global
economy remain insufficiently researched [2-5].

Statement of the task. The purpose of this article
is to analyze the impact of globalization on the labor
market and determine its role as a factor in the devel-
opment of the world economy. To achieve this goal,
the following tasks are planned: to investigate the
theoretical foundations of labor market globalization,
to analyze current trends in international migration, to
assess structural changes in employment under the
influence of globalization processes, and to deter-
mine the consequences for the economic develop-
ment of countries.

Presentation of the main research material.
The globalization of the labor market is an integral
part of the processes of economic globalization in
general and is characterized by the strengthening of
the interconnection of national economies, the inte-
gration of labor markets, and the mobility of labor
resources on an international scale.

The essence of labor market globalization lies in
the ability of national labor markets to integrate into
the global economic space, ensuring the efficient use
of labor resources, increasing the competitiveness of
the economy and forming global labor mobility. The
scientific literature emphasizes that labor market glo-
balization is a multidimensional phenomenon that
includes economic, social, political and technological
aspects.

The global labor market is the set of all national labor
markets that interact within the global economy through
international labor flows, foreign trade in services, and
transnational corporations. The main characteristics of
the global labor market are: international labor mobility;
interconnectedness of economies; diversity of forms of
employment; uneven development.

Theaories of the international division of labor
explain how countries specialize in the production of
certain goods and services on a global scale and how
this affects the demand for labor. David Ricardo's
classical theory emphasizes the concept of compara-
tive advantage, when countries specialize in the pro-
duction of those goods in which they have relative
efficiency. This, in turn, shapes the demand for certain
professions and skill groups of workers in different
countries. Modern theories of the international divi-
sion of labor emphasize global value chains, where
production processes are divided between countries
depending on labor and technological resources.

Economic globalization is forming an integrated
global labor market, in which international migration,
the international division of labor, and the activities
of transnational corporations are key mechanisms.
These mechanisms ensure the redistribution of labor
resources between countries, determine the demand
for qualified personnel, and influence the structure
of employment and the development of professional
competencies.

At the same time, globalization processes create
a complex spectrum of economic and social conse-
guences, including stimulating economic growth and
increasing employment levels, along with potential
income inequality, a shortage of skilled workers, and
social tension, which requires the development of
regulatory and adaptation mechanisms (Fig. 1).

International migration is one of the key mecha-
nisms for shaping the global labor market. The main
reasons for the movement of labor resources are
economic, social, and political factors [2].

Labor migration in the world is concentrated in
several main flows: from low-income countries to
high-income countries; between regions of Europe;
migration within regional economic unions.

Economic consequences of labor migration for:
labor-importing countries — replenishment of per-
sonnel shortages, development of economic sec-
tors, especially in the services and industry sectors;
exporting countries — reduction of unemployment,
receipt of remittances, but at the same time the risk
of “brain drain”.

Migration has an ambiguous impact on employment:
exporting countries — the pressure on the labor market
decreases, especially among unskilled workers; com-
petition for highly qualified specialists increases, which
leads to a shortage of specialists in critical industries;
importing countries — the shortage of jobs in low- and
medium-paid professions is filled; there is a risk of a
temporary decrease in wages for local workers due to
competition with migrants (Table 1).

There are many socio-economic challenges and
risks associated with migration: social challenges
(integration of migrants into new communities, cul-
tural and language barriers, discrimination); economic
risks (brain drain, uneven distribution of income, pres-
sure on social systems in importing countries); state
regulation (the need to create effective migration con-
trol policies, adaptation programs and protection of
workers' rights).

The globalization of the labor market not only affects
the mobility of labor resources, but also stimulates pro-
found structural changes in employment and the profes-
sional organization of work. The integration of econo-
mies, technological innovations, and the international
division of labor change the demand for worker qualifi-
cations, forms of employment, and the competitiveness
of states.
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Globalization of the economy

Global labor market

International migration

International division of labor

Redistribution of labor resources

Demand for qualified personnel

l

Transnational corporations

Impact on employment structure and
professional competencies

Fig. 1. Globalization of the economy and its impact on the labor market

Source: compiled by the authors based on data [3-5]

Table 1

The impact of international migration on the labor market

Category Key factorsl/indicators

Impact on exporting
countries

Impact on importing
countries

Economic (salary, work), social
(education, family), political (conflicts,
wars)

Reasons for
migration

From low-income to high-income

Migration flows countries, between regions, within Labor outflow Filling the staff shortage

regional unions

Increasing incomes of the
population, investment
opportunities

Development of economic
sectors, filling vacancies

Remittances, family income growth,

Economic effect ;
professional development

Pressure on housing, social

Socio-economic : : ;
services, and children’s

Brain drain, income inequality, Shortage of qualified

risks integration problems personnel integration
Regulatory State migration policy, adaptation Incentive for return or partial | Integration programs,
aspects programs compensation for losses employee licensing

Source: summarized by the authors based on scientific publications on the problems of international migration and the labor market

One of the key trends of globalization is a shift in
the professional structure: the demand for highly qual-
ified specialists in the fields of information technology,
finance, logistics and science is growing — employ-
ment in traditional sectors of industry, agriculture and
low-skilled services is decreasing due to automation
and relocation of production to countries with lower
labor costs; the structure of employment by qualifica-
tion level is changing — Medium-skilled workers are
being replaced by automated systems, and demand
for managerial, analytical and IT professions is grow-
ing. According to the International Labor Organization,
in 2023 the share of highly skilled workers in the waorld
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increased to 35%, while the share of low-skilled work-
ers decreased to 25%.

The modern globalization of the labor market con-
tributes to the spread of new forms of employment,
including: flexible employment — part-time employ-
ment, temporary contracts, freelancing. This allows
companies to quickly respond to changes in demand,
and employees to independently regulate their work
schedule; remote work and online services — espe-
cially common in the IT, education and finance sec-
tors. According to Statista, about 22% of the global
workforce in 2025 worked remotely at least partially;
international outsourcing and offshoring — transfer
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of part of business processes to other countries to
reduce costs and optimize resources (outsourcing of
IT services from the USA to India provides companies
with savings of up to 30% on personnel costs). Such
changes form a new employment structure, where
the main resource is knowledge and skills, not the
physical presence of the employee.

The international division of labor determines
which sectors of the economy will be competitive
in the global market. Countries specializing in high-
tech manufacturing, knowledge-intensive services,
and finance gain strategic advantages: increased per
capita income through increased productivity; devel-
opment of professional skills — a constant need for
training and retraining of personnel; improved com-
petitiveness — participation in global value chains.

At the same time, countries focused on traditional
manufacturing or raw materials may experience
restrictions in employment development and lower
wages, which emphasizes inequality in the global
labor market.

Table 2 illustrates the transformation of the occu-
pational structure of employment under the influence
of globalization.

The main trend: an increase in the share of highly
skilled workers and flexible forms of employment.
Remote work and outsourcing are becoming an
important channel for integrating national labor mar-
kets into the global context.

The globalization of the labor market has a mul-
tifaceted impact on the economies of states, trans-
forming the structure of employment, forming new
professional competencies and creating conditions
for international labor mobility. The effects of global-
ization can be divided into positive and negative, and
the role of states in this process becomes critically
important for the stabilization and development of the
economy.

Let's summarize: positive effects of labor mar-
ket globalization — efficient use of labor resources,

economic growth, stimulation of innovation and
advanced training, labor market flexibility; negative
effects — inequality in earnings, “brain drain”; social
tension.

Effective management of labor market globaliza-
tion requires an active role of the state in three areas:
regulation of labor flows; protection of workers' rights;
and stimulation of competence development [1].

The globalization of the labor market creates new
challenges and opportunities for labor resource man-
agement. Effective state policies and strategic plan-
ning of human resources are key factors in ensur-
ing stability, competitiveness and social integration.
Practical aspects of global labor market manage-
ment include labor resource strategies, integration of
national labor markets and implementation of interna-
tional programs and policies [5].

Managing the global labor market requires a com-
prehensive approach to labor mobility.

Forecasting human resource needs. States and
large corporations use analytical models to estimate
demand for specific professions and skill categories.
For example, in Germany, the Federal Employment
Agency annually forecasts shortages in the health-
care and IT sectors, which allows planning for the
recruitment of foreign workers.

Stimulating temporary and seasonal mobility.
Short-term employment programs can meet peak
demand for labor without creating a surplus of vacan-
cies in the country. Poland, for example, actively
attracts Ukrainian workers for seasonal work in agri-
culture and construction.

Upskilling and adaptation of workers. Mobile work-
ers need to quickly adapt to new working conditions,
language and cultural environments. Retraining pro-
grams and language courses are an important tool
for reducing the risk of social tension and increasing
work efficiency.

Using digital platforms to manage mobility. Modern
technologies allow for real-time monitoring of labor

Table 2
Structural changes in employment in the world and Ukraine for 2020-2025.

£ £ g . 2% | £ £ 8 . aé’g
Fo ) __8_, g _‘:: = 3_ & @_ @ & 3 _":: 5

Employment category gg gg aé’:o\l: - % % § % § UE,’:ON: .,O_.E

o Y] i - o [}

= |2 | 8% | EE|s |5 | &% | P

Highly qualified employees 28 35 +7 125 22 30 +8 136

Medium-skilled workers 17 40 -7 85 50 42 -8 84
Low-skilled workers 25 25 0 100 28 28 0 100
Flexible forms of employment 12 20 +8 167 10 18 +8 180
Remote work 15 22 +7 147 8 15 +7 188
International outsourcing 8 12 +4 150 5 10 +5 200

Source: compiled by the authors based on data from the International Labor Organization and the State Statistics Service

of Ukraine [6-11]
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supply and demand, ensuring efficient redistribution
of labor resources across countries and sectors. For
example, global freelance platforms (Upwork, Fiverr)
allow companies to hire specialists remotely, and
employees to get jobs without physical migration [3].

The integration of national labor markets aims to
maximize the use of the global labor potential. The
main aspects of such integration include:

Harmonizing labor standards and professional
gualifications. Common international standards make
it easier for workers to find work in different countries
and increase competitiveness in the global market-
place. For example, the EU is implementing a direc-
tive on the recognition of professional qualifications,
which allows doctors and engineers to work in any
member state.

Mobility and visa regime systems. Facilitating
legal labor migration through simplified visa proce-
dures, work permits, and digital platforms allows for
optimal redistribution of labor resources between
countries [4].

Interaction of educational and professional sys-
tems. Integration of curricula with the requirements of
the global labor market ensures the training of com-
petitive specialists. An example is the dual education
programs in Germany and Austria, which combine
training and practice at enterprises, including interna-
tional companies.

Flexible employment policy. Integration involves
the development of remote work and international
outsourcing, which allows companies to attract spe-
cialists from different countries, and states to attract
foreign investment and reduce unemployment.

Let us give examples of successful international
programs and policies.

1. EU youth and worker mobility programmes.
The Erasmus+ programme and initiatives for young
professionals allow students and workers to undertake
internships in different countries, improving their skills
and stimulating professional mobility.

2. National programs of Poland for Ukrainian
labor migrants. Since 2022, Poland has implemented
a comprehensive strategy for the adaptation and
employmentof Ukrainian migrants, including language
courses, training in professions with a shortage of
personnel, and a simplified system of work permits.
This has allowed for the effective integration of over
1 million workers into the national labor market [6;7].

3. International digital platforms and outsourcing.
Companies in the US, UK and Canada are actively
using remote workforce from Eastern Europe and
Asia via online platforms. This allows them to optimize
costs and quickly adapt staff to changes in demand,
reducing the risk of staff shortages.

4. Retraining programs in Canada. Canada
implements immigrant support programs that include
vocational adaptation courses, language programs,
and integration measures. This allows for the fastest
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possible integration of skilled migrants into the
economy and reduces social risks.

Successful international programs demonstrate
that a comprehensive labor resource strategy, the
integration of national labor markets into the global
economy, and an effective migrant adaptation policy
allow for maximum economic and social benefits
while minimizing risks and social tension.

Conclusions. The globalization of the labor
market is transforming employment, professional
competencies and international mobility of personnel.
It contributes to the redistribution of specialists, the
development of new professions, remote work and
outsourcing, but at the same time generates income
inequality, brain drain and social tension. Current
trends include the growth of highly skilled specialists,
flexible forms of employment, knowledge exchange
and technological transformation. Effective mobility
management, personnel development and policy
adaptation to global changes ensure sustainable
economic growth, social stability and competitiveness
of states in the global labor market.
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